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Real leaders are happy
to gig while others 3ay.
They wuderstaund that in an
era of lyper—cowpelilion
aud nou-step diseuplion,
the ouly way lo sland out
frou the crowd is lo stand

~Bill Taylow

Indian Institute of Management Nagpur

e at [IM Nagpur completely believe in what Bill

Taylor once wrote. The past two years have been
exceptional in every sense imaginable. They were filled
with hardships & loss. However, these sufferings have
taught us a lot, made us more determined and we all
came out strong and as winners.

Continuing with our vision and mission, we have been
constantly engaged in improving our performance.
Along with fighting the pandemic, we were committed
to moving ahead. This grit helped us to start our
operations from IIM Nagpur's new magnificently
crafted campus designed to cater to over 600
students in over 132 acres. The Institute, with its
ultra-modern infrastructure, eco-friendly structures
that minimize the environmental footprint, state-of-
the-art classrooms, and proximity to the industrial
sector, is bound to make Nagpur and the entire
nation very proud. [IM Nagpur happens to be the only
[IM located in the heart of the multi-product Special
Economic Zone. This institute has been conceptualized
as an institution reflecting modern India's pride and
aspirations.

[IM Nagpur views extensive engagement with

the corporate, public sector, and government
organizations as an extremely important & mutually
beneficial activity. Incorporated by IIM Nagpur, the
[IMN Foundation for Entrepreneurship Development
(InFED) is an 'Innovation and Entrepreneurship
Organizer'. It is actively undertaking activities leading
to entrepreneurship promotion. InFED has organized
Women Startup Program 2021, where 32 women-
led startups were supported via mentoring, domain
expertise, and market and funding linkages.

InFED has collaborated with diverse organizations to
create an enabling entrepreneurship ecosystem. InFED
occupies a dedicated space in the permanent campus
of IIM Nagpur, & we see its ambit of activities growing
multi-fold, encouraging more individuals to take up
entrepreneurship as a full-time career. InFED provides
[IM Nagpur with a strong connect to the industry.

[IM Nagpur also started Council For Logistics,
Infrastructure, And Project Management (CLIP), a
section 8 company, to undertake research, training,



and consultancy projects in the area of logistics,
infrastructure, and project management. Recently, [IM
Nagpur CLIP signed an MoU with the Government of
Maharashtra to undertake research projects.

Besides this, IIM Nagpur seeks to distinguish itself as an
institution that promotes constant industry engagement
of a ‘problem-solving’ nature. Executive Education,
therefore, is an important area for the Institute.

IIM Nagpur offers a plethora of open enrolment
executive education programs. These programs have
been designed to meet the needs of managers and
executives at various stages of their careers, from early-
stage managers to middle-management personnel, to
senior leaders of organizations. The institute conducts
20 online PG certificate programs. [IM Nagpur offers
programs that provide overarching cross-functional
integration, to prepare participants to take up
challenging function-specific and general management
roles in their organizations. The specific programs offer
in-depth exposure to individual functional domains
such as strategy, organizational behaviour, marketing,
finance, operations management, and information
technology.

Cybersecurity Management is reinventing the modern
business ecosystem in the disruptive digital era.
Ensuring privacy in a digitally connected world has
become vital. It is time to embark upon the next
phase of growth in the rising field of Cybersecurity. Be
at the frontier of Cybersecurity, Data Analytics, and

Al, by pursuing the joint international PG Certificate
Programme in Cybersecurity Management and Data
Science, from IIM Nagpur and The University of
Memphis FedEx Institute of Technology. With this, 1IM
Nagpur is the only institute to start a program of this
kind.

The unique Techno-Managerial program equips senior
and middle management roles with foundations of
Cybersecurity Management and strengthens their
management credentials. For remapping tomorrow's
enterprises in turbulent times, leverage in the form of
the power of Cybersecurity Management with a blend
of Data Science and Al Techniques is provided.

| believe, an institute constructs its reputation with the
quality of the courses it conducts. Trusting this notion,
IIM Nagpur has relentlessly worked towards providing
quality programs. Considering the current business
scenario, constant reskilling and upskilling are the need
of the hour. Keeping this in mind, IIM Nagpur launched
the Executive MBA program at IIM Nagpur main campus
and IIM Nagpur Pune campus to reach out to executives
and working professionals in various sectors across
public and private organizations. This program aims to
provide flexibility for the participants through sessions
primarily scheduled on weekends.

Similarly, IIM Nagpur introduced the Ph.D. (Executive)
program in management for working business
executives who are inclined to gain a profound
understanding of management research and
contribute to management theory and practice.

This program provides participants with rigorous
training in various areas of management research and
helps them undertake high-quality interdisciplinary
research. This program is offered in the specialization
areas of Decision Science And Information Systems,
Marketing, Strategy And Entrepreneurship, Finance And
Accounting, Production And Operations Management,
Organizational Behaviour And Human Resources
Management, Economics, and Humanities,and Arts, &
Social Sciences (HASS).

We, at IIM Nagpur, understand that in the constantly
changing scenario, perpetual learning and upskilling
are the only ways to win the race. Team IIM Nagpur

is well-equipped to train the younger generation to
adapt and sustain in the changing scenario. The doors
of this young institute are open to all who believe in
themselves and want to tread the path ensuring a
glorious career. Come along, embrace the life changes
and be the leader.

Director, [IM Nagpur
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" The best way fo predict
the future is lo creale dl.

~-Abvralawm Lincoln

I Indian Institute of Management Nagpur

Chairman’s
Message

he idea of the future - forging a path towards a

better tomorrow and trying to predict the next big
disruption - is something that has fascinated humanity
for eons. While most of this future is unpredictable,
we know one thing for certain: the only way to stay
relevant with the times is to constantly learn, unlearn,
and relearn. And that philosophy drives everything
we do at IIM Nagpur. With holistic development, a
diverse range of opportunities, and increased focus on
collaboration, inclusivity, and autonomy, the pedagogy
at [IM Nagpur puts students at the heart of it all -
helping them lead the charge towards ‘India.Inc’ of the
future.

Home to the next generation of value-driven leaders,
global managers, entrepreneurs, and more, the
Institute helps push the limits of their comfort zones
and welcome disruption through innovation. In this
pursuit of excellence, we also became the first [IM

to achieve 100 percent placement; a recognition

that is truly a matter of pride for the extended 1IM
fraternity. Last year, we also launched the two-year
MBAprogram for executives, a doctoral program, and
PG certificate programs(spearheaded by IIM Nagpur’s
Executive Education Program (EEP)), helping us create
an ecosystem of determined students, academicians,
researchers, faculty, and industry professionals.

As we continue to forge our future, | have great
confidence that the Institute will open many more
windows of growth and provide students with a much-
needed global business perspective, allowing us all to
evolve beyond boundaries, soar to greater heights, and
persevere on our path of lifelong learning.

Onwards and upwards as we Rise.
Shri. C P Gurnani
MD & CEO-Tech Mahindra

Chairman, Board of Governors, [IM Nagpur



Leadership

Mr. C P Gurnani
Chairman

MD & CEO - Tech Mahindra

Dr. Bhimaraya Metri
Director

Director, IIM Nagpur

Shri. Pk Banerjee
Central Government

Joint Secretary (Management),
Ministry of Education

Shri. Vikas Chandra Rastogi
State Government

Principal Secretary to Higher
and Technical Education Dept,
Government of Maharashtra

Mr. Amit Ambekar
Alumni / Society

Head Customer Engagement,
Loyalty & Customer Experience,
BMA INTERNATIONAL FZE

Prof. Shailesh Gandhi
Member

Pro-Chancellor IILM University,
Gurugram, Former Dean
(Programmes),| IM Ahmedabad

Dr. Aruna Sharma
Eminent Person

Practitioner Development
Economist and Ex-Secretary, Gol

Mr. Vaibhav Dange
Chairperson

Ex-Advisor - National Highways
Authority of India, Ministry of
Road Transport & Highways

Mr. Puneet Pushkarna
Eminent Person

General Partner,
Solmark Singapore

Prof. Varsha Khandker
Faculty Members

Faculty, IIM Nagpur

Ms. Sukanya Kripalu
Alumni / Society

Independent Marketing Consultant

Prof. Deeparghya Mukherjee
Faculty Members

Faculty, IIM Nagpur

Mr. Nimish Joshi
Alumni / Society

Executive Vice President & Head of
Sports Strategy, Star TV Network

Lt. Col. Makarand Alur (Retd.)
Secretary to BoG
CAQO, IIM Nagpur

Mr. Vaibhav Dange
Chairperson

Ex-Advisor - National Highways
Authority of India, Ministry of
Road Transport & Highways

Prof. Shailesh Gandhi
Member

Pro-Chancellor IILM University,
Gurugram, Former Dean
(Programmes), IIM Ahmedabad

Prof. Varsha Khandker
Member

Faculty, IIM Nagpur

Dr. Bhimaraya Metri
Member

Director, IIM Nagpur

Prof. KV L Subramaniam
External Expert

Professor, Department of
Civil Engg, IIT Hyderabad

Ar. Suresh Chichghare
External Expert

Architecture & Civil
Engineering Professional

Lt. Col. Makarand Alur (Retd.)
Secretary

CAO, IIM Nagpur
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Dr. Aruna Sharma
Chairperson

Practitioner Development
Economist and Ex-Secretary, Gol

Mr. Nimish Joshi
Member

Executive Vice President & Head of
Sports Strategy, Star TV Network

Prof. Deeparghya Mukherjee
Member

Faculty, IIM Nagpur

Dr. Bhimaraya Metri
Member

Director, IIM Nagpur

Lt. Col. MV Alur (Retd.)

Secretary

Indian Institute of Management Nagpur ==

Prof. Shailesh Gandhi
Chairperson

Pro-Chancellor IILM University,
Gurugram,

Former Dean (Programmes),
IIM Ahmedabad

Mr. Amit Ambekar
Member

Pro-Chancellor IILM University,
Gurugram,

Former Dean (Programmes),
IIM Ahmedabad

Dr. Bhimaraya Metri
Member and Ex-officio

Director, IIM Nagpur

i ] -



Centres of Excellence (CoEs) are an important part of the policy mix for realizing the goals of the higher education and
research sector globally. IIM Nagpur has decided to adopt this global practice to achieve its ‘Vision and Mission'. The
Institute has therefore set up seven (8) CoEs, namely:

Centres of Excellence

Chairperson

Centre for IJRC (IJRC)

Prof. Rahul Sett

Centre for Corporate Governance,
CSR and Sustainability (CGCS)

Dr. Arun Kumar Rath

Centre of Excellence in Brand
Management

Prof. Rahul Sett

Centre for Leadership Excellence and
Development (CLED)

Prof. Neerpal Rathi

Centre for Cyber Security and Data
Analytics (CCDA)

Prof. Kapil Kaushik

Centre for Life Management

Lt. Col. M V Alur (Retd)

Section 8
Companies

IIMN Foundation for
Entrepreneurship
Development (InFED)

Council for Logistics,
Infrastructure,and
Project Management
(CLIP)
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Who We Are

he Government of India established [IM Nagpur as the 14th [IM in the

country. IIMNagpur started its journey in the year 2015.The vision of IIM
Nagpur is “to be a leading management institution that shapes management
systems, policy, and governance through high-quality education, research, and
industry engagement.”

The mission is to achieve our vision through the pursuit of engaged scholarship,
fostering scholarship in the world of practice, where our academic pursuits serve
our primary stakeholders - industry, society, learners, and faculty. Our mission is
therefore built on three pillars:

High-quality education

Multi-pronged industry engagement
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IIM Nagpur is conceptualized as an Indian Institution that reflects the pride,
progressive attitude & aspirations of Modern India.Inspired by the City of
Oranges and the region of Vidarbha, the campus portrays the history of the
region and expresses Indian culture through materials, artwork, sculpture, and
graphics across the built and landscaped environment. The campus has been
designed with a zerodischarge policy preserving all existing trees, including a
teak forest on the northern side.Owing to its unique design, IIM Nagpur is indeed
one of the finest modern & progressive Indian Institutional campuses of the
21stcentury.

IIM Nagpur is gradually increasing its portfolio of activities to fulfill these
objectives.lIM Nagpur engages in consultancy assignments with companies like
Bosch, Titan, Forest Development Corporation of Maharashtra (FDCM), and
Hindustan Petroleum Corporation Limited (HPCL).The faculty members of [IM
Nagpur have been conducting research and have published their work in various
national and international journals.

ﬂ’ o
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Post-Graduate
Management

he two-year full-time, residential Master of Business

Administration (MBA) program, popularly known as
the Post Graduate Program in Management (PGP), is
[IMN's flagship program. It aims to create value-driven
leaders, global managers, and entrepreneurs with strong
conceptual foundations and analytical meticulousness
ingrained in a sound understanding of the socio-
economic context, regardless of the career they choose.
The program facilitates students to take on challenges in
achieving professional excellence and self-development.

The IIMN curriculum is benchmarked against the best

in the world to ensure that excellent management
education is imparted based on vibrant pedagogic
practices while maintaining contemporary relevance in

the Indian scenario. Constant focus is laid on evolving the
course curriculum that helps nurture and transform an
exceptional pool of students into dynamic business leaders
under the guidance of distinguished faculty. It grooms the
students into competent professionals with an orientation
towards excellence and high ethical standards.

12
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Program in

The course pedagogy includes lectures, classroom
discussions, case studies, individual and group projects,
term papers, role plays, business games, simulations,
and so on. In addition to the three terms a year, the
MBA program also includes International Immersion, an
exchange program on completion of the first year, and
a summer internship which together lay the foundation
for conceptual and critical reasoning. These give the
students an insight into the dynamics of the business
environment. Lectures by various guests, including
academicians, industrialists, and eminent personalities,
also enrich the students’ experience. The International
Immersion Program is an optional module offered to
PGP students in their second year. This module exposes
the students to international business environments
and cultures that are different from their home business
environment. Till now, IIMN students have visited
France, Japan, South Korea, Dubai, and, Singapore as
part of this module.

Faculty and Student Exchange
Programs

[IM Nagpur has signed Memoranda of Understanding
(MoU) with several institutions around the world. These
engagements open up avenues for student and faculty
exchange programs, research, and training collaboration
in a multicultural environment.

Chuo University Graduate School of Strategic
Management, Japan

Institute Mines-Télécom Business School,
Evry, France

Frankfurt School of Finance and Management

Westminster Business School, University of
Westminster, United Kingdom




Student intake trends over the years

PGP/MBA Programme Students' Intake

/
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o———9© ./

2014 2016 2018 2020 2022

IIM Nagpur seamlessly transitioned into the online mode of teaching during the pandemic. At regular intervals, the
program chairpersons met the student community to assess learning gaps. There was no apparent loss of learning
due to the pandemic; instead the students appreciated the way online classes were conducted. Apart from this, IIM
Nagpur faculty members used innovative ways to effectively enhance the online learning experience.

Appendix ‘A’ lists all courses in PGP for the year 2021-22
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The Orientation Programme for the seventh batch of
Post Graduate Program (PGP) students (2021-23) at

[IM Nagpur was organized from 06 July to 11 July, 2021.
The Orientation was flagged off by the inauguration
ceremony on 05 July, 2021, in which 1IM Nagpur
welcomed the 258-strong batch. The ceremony also
included the awarding of the Certificates of Merit (term-
wise toppers from each section) and the Director's Merit
List Certificates (top 5 percent of the batch) among the
PGP 2020-22 Batch.

During the Orientation, the students were acquainted
with various aspects of the program, and the Institute as
a whole. A speakers' series, hosting prominent figures
from various fields, was also scheduled during the week.
[IM Nagpur has hosted Padma Bhushan Sri M (Head,
Satsang Foundation), Mr. Randeep Sudan (Founder and
CEO, Mutiverz), Mr. MVN Rao (Group Head, HR & CSR,
L&T), Mr. Kamal Bali (President and Managing Director,
Volvo Group) and Mr. Ashish Vidyarthi (National Award-

TN

winning Actor), as part of this series. Over the course
of the following week, the students interacted with the
faculty and staff members to acquaint themselves with
Institute processes and facilities, preparatory modules,
and the PGP interactions with alumni.

The orientation program enabled the students to
immerse in the ‘llM Nagpur Environment’ for making
learning and excellence a way of life at [IM Nagpur. The
orientation program included sessions on PGP policy,
Career Development Services, special need-based
scholarships, library, GIC, Health centre, Counselling
Services, and various facilities available for the students
at IIM Nagpur.

These activities were followed by a case preparation
and case method to familiarise new students with the
case method of teaching since that is the dominant
pedagogical tool.

The aforementioned events/activities were conducted in
a virtual mode.




PGP Reorientation
Program

The two-day Re-orientation Program was conducted
for the second-year students of the PGP 2020-22 batch
on June 19 and 20, 2021. The program was conducted
by Prof. Rajesh Pandit, an independent consultant, and
strategic advisor.

The students enter the institute to fulfill their individual
dreams and ambitions. During the course of the year,
individual and several environmental factors at the
institute contribute to their progress in different ways.
The goals and objectives of the re-orientation program
are to provide an opportunity for the students to reflect
on their journey so far. With assistance from academia
and industry experts, this program enables them to
develop a plan of action and make the best of the
learning opportunities in their second year and build a
robust launchpad for the future.

The re-orientation Program was conducted in a
virtual mode.

™

Scholarships

[IM Nagpur would like to ensure that
financial inability should not be an
impediment for an individual who

is admitted to pursue its flagship
program. Considering this, the
Institute provides Special Need-
Based Scholarships (SNBS) with

the provision of a fee waiver to
eligible students. The eligibility of
the students for the scholarship is
determined by their credit status
and their annual family income. The
amount they receive, as part of this
scholarship, is determined by their
annual family income and the value
of the movable and immovable
assets belonging to the family.

A total of 15 students were found
eligible for special needs-based
scholarships.

[IM Nagpur also facilitates several
scholarships that are awarded

by the Government of India and
various state governments, such
as the SC/ST scholarships and
the RajarshiShahu Maharaj Merit
Scholarships. Scholarships from
private entities were also made
available to students.

(Appendix C details scholarships disbursed to PGP
students for the year 2021-22)

Annual Report 202122 | 15



International Immersion
Program

The International Immersion Program is an optional module offered to PGP students in their second year. This
module exposes the students to international business environments and cultures that are different from their home
business environment.

16

International
Immersion
Project Mode
Singapore:

*
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Faculty anchor:

he international immersion program

for Singapore was aimed at offering
the students of IIM Nagpur exposure to
working with firms in foreign countries.
Due to the pandemic, the students
were unable to travel but managed
to put up an exemplary performance
for the firms they were paired up
with for the execution of projects at
international level. Students were
divided into groups and paired with
firms registered in Singapore to work
toward a project assigned and agreed
upon by the faculty mentor. Post this,
students interacted with the firms every
week to understand the market and the
deliverables of the project. Fortnightly
review meetings helped the students
deliver the projects par excellence.
Some of the companies with whom
the students worked include Infotrust,
Gyanalogy, Promenant, and Premier
Hotels of Asia.All firms were very happy
with the projects and outcomes of the
work the students put in for them.

I Indian Institute of Management Nagpur

International
Immersion
Project Mode
Dubai:

Faculty anchor:




Final Placement

IM Nagpur completed the Final Placements process

for the sixth batch of its flagship Post Graduate
Programme in Management. With the largest batch size
of 200 students, who appeared for the final placement
process this year, [IM Nagpur once again achieved
100% placement on December 15, 2021. The current
batch, the first to adapt to a hybrid mode for academics,
accomplished campus placements in a virtual mode.
IIM Nagpur welcomed recruiters across various sectors
like Consulting, BFSI, FMCG / FMCD, ITES, E-Commerce,
Manufacturing, and Logistics.

The list of prominent recruiters who have participated
in this Campus Placements Season includes ICICI Bank,
Yum Brands, BNY Mellon, Cognizant, Accenture, Indus
Valley Partners, ADP, Microsoft, Deloitte, IBM, V-Guard
Industries, DHL, Salesforce, ZS Associates, L&T InfoTech,
Capgemini, Crompton Greaves, EpiKindiFi, HCL, Xiaomi.
Even after a 68% increase in the batch size, IIM Nagpur

has witnessed an increase in the average CTC by 14.88%
and an increase in the median by 18.62% to INR 15.18
LPA & INR 15.42, respectively, in this campus placement
season.

IT/ITES & Consulting emerged as the most sought-after
sectors, followed by Consulting, BFSI, FMCG & FMCD,
with more than 80 percent of the batch opting for
companies in these sectors. The most preferred roles
among students were IT and analytics, followed by the
roles in Strategy and Consulting, Marketing, Finance,
and Operations. This year also witnessed participation
from 31 first-time recruiters, which included Swiggy,
IBM, Dell Technologies, Moodys, ICICI Bank, Yum Brands,
Cognizant, Capgemini, Mswipe, Amazon, India Mart,
HDFC Bank, TVS Motors, etc.

IIM Nagpur stood overall 2nd 1IM to close the Final
Placements Season 2021.

Key
Highlights

Consulting and IT & Analytics Cohort
witnessed maximum offers, with
52.28% of the students opting for
these roles

Highest CTC offered at the Institute is
31.54 LPA and the Average CTC of the
Top 50% of the batch is 17.19 LPA

Annual Report 2021-22 17
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Sector-wise breakup

E-COMMERCE & LOGISTICS 5.42%
Summer
Internship
(2021-2022)
Power and Energy 3.61%
Oil & Gas
Enng& Tech -

E-COMMERCE & LOGISTICS 3.80%
Final
placements
(2020-2022)
Power and Energy 2.11%
Oil & Gas
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Function-wise breakup
Summer Internship (2021-2022)

n

13%

SALES & MARKETING FINANCE
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12% 13%

IT & ANALYTICS GENERAL MANAGEMENT

9%
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Final placements (2020-2022)

\

Ny

21.32% 9.64%
SALES & MARKETING FINANCE

28.93% 12.18%

IT & ANALYTICS GENERAL MANAGEMENT

20 I Indian Institute of Management Nagpur

23.35%

STRATEGY & CONSULTING

4.57%

OPERATIONS



3,60,000 3,15,400

Summer Internship Final placements
(2021-2022) (2020-2022)
70,426 15,21,000

Summer Internship Final placements
(2021-2022) (2020-2022)
44500 15,42,000

Summer Internship Final placements
(2021-2022) (2020-2022)
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Annual Convocation

wing to the CoViD-19 pandemic, the Board of Governors of IIMN approved the granting of degrees in absentia

to the graduating students of the PGP Batch of 2019-21. The provisional degrees and grade sheets were issued
to the students accordingly. It was decided that the Convocation would be conducted at a later date when the
circumstances permit.

No. of students who PGP 2020-22 PGP 2021-23
Joined the Programme (Final registered number for Term 1) 222 258
(-) Discontinued 14 15
(-) Permitted/asked to rejoin in 2022 0 1
(+) Repeaters 0 5
(+) Permitted to rejoin in 2021 0 0
No. in the First Year 208 247
(-) Asked to withdraw 2 5
(-) Asked to Repeat

(-) Not Graduated due to non-completion of academic requirements 0 0
(Double Degree and General)

(-) Not graduated due to non-completion of academic requirements 0 0
(+) Graduating from the earlier year 0 0
Total promoted 201" 236

1196 students convocated and 5 students will be convocated in 2022 due to the exchange program.
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nFED (IIMN Foundation for Entrepreneurship

Development) is the business incubator of the Indian
Institute of Management Nagpur (IIM Nagpur). InFED
works with important stakeholders at the regional,
state, national and international levels to create an
enabling ecosystem for entrepreneurs and associated
stakeholders. InNFED works as a bridge between potential
entrepreneurs, academia and researchers, R & D
institutions, domain experts, businesses, investors,
and the government. InFED has been making sincere
efforts to bring all the innovation and entrepreneurship
enablers on one platform. INFED envisions its role as

[TM NAGPUR

Tt e T g

Indian Institute of Managernent Magpur |
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an Innovation and Entrepreneurship Organizer of the
central Indian region covering a radius of up to 350
kilometers from Nagpur. It works with a mandate to
contribute to 'Regional Economic Development.

INFED has confederated with numerous organizations
that function in the entrepreneurial ecosystem like
Wadhwani Foundation, VICCO, Climate Collective
Foundation, Maharashtra State Innovation Society
(MSInS), Toronto Business Development Centre
(TBDC), Villgro Innovations Foundations, TiE Nagpur,
Centre for Innovation, Beehive and Incubation and
Entrepreneurship (CIIE).

InFED collaborated with multiple organizations as an ‘Outreach

Partner’ for their events.

Maharashtra Startup Week 2021 -May, June,
was an effort to encourage, engage and enable
the state’s entrepreneurial ecosystem. It provided
the startups with a platform to showcase

their innovative solutions to the Government

of Maharashtra. Startups from sectors such

as education, skilling, healthcare, agriculture,

clean energy, environment, water and waste
management, smart infrastructure and mobility,
governance, and miscellaneous were invited to
submit their applications. With the help of multiple
ecosystem partners, the top 100 startups were
selected to present their solutions to an esteemed
panel of judges comprising representatives from
the government, industry, academia, and investors.
During the week-long event, startups from each
sector made their pitch to a panel consisting of
senior government officials, industry experts,
academicians, and corporate partners.

Maharashtra
Ww&¥  State Innovation
T SOCiety

?RASHTRA i
WEEK 2021

Applications are Now Open
Apply at - AT

#MaharashtraStartupWeek

¥ WMSinSociety f wmsinsociety
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TiE Nagpur’s TiE Women - The Virtual Roadshow - June 2021
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A TlE Gh:lh.;l |r| tiativae

Vinaya Saraf
Fendahl Technology

IE Women Chapter Chailr - Dr. Tejinder

iE Women Chapter Convaner - Dr. Rashimil Bansal

hapter Presidént - Nitin Sachdeva
Chapter E O - Midhi Bawashe

"EMBRACE.ENGAGE.EMPOWER"

et |
_ NAGPUR
Panelists S B
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Bushra Malviya
Pathshaala Academy

Shera Bano Merchant
1 5quare Designs

Vijayshree Khanorkar
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"EMBRACE.ENGAGE.EMPOWER"
TIiE Nagpur Invites Applications for

"TiE Women Global Pitch Competition 2021, Dubai”

Eligibility § Prize Money
« Wamen led ar Women Ce- Nagpur Chapter's 15t Winner will get
Founded Venture an opportunity to participate at Tie

* Early Stage Startup up to 3 years
+ Late stage Startup up to 7 years
+ Sector Agnastic

+ Startup registeredsincorporated

Women Global Pitch Competition
2021, Dubai and the 1st prize money
{at TWGPC2021) is $100,000

(*Equity free prize money & $135,000

in Nagpur/Central India Region for 3 Global
Radio Partner Ecosystem Partner
CiRcrrt .|
sei—— 114 HAGIUR.

b Phase Enroll Now (tiewomen.org)

- Applications are apen (Last Date to apply - Juna 15, 2021}
§= Fcrewning Invervivw - june, 2021

 Mentering - ]Ilhf August 2021 (For selected women entreprencurs)
One-on-Gne Mentoring Sessions
Bi@workshops
Invweston’s Fitch dry runs

B chaprer Finate - August 2021
P Phase2
P

Ploase nul {03
The timabings ars tamiadi
v was b changed by the
erganieers.

Global Finale. (ﬁITExJ Dubal - October 2021
(Travelstay, visa & ete, shauld be sell fumded by the participant)

b Boot camp for Chapters' runners-up

India Finabe (erpoWer) « November 2021
[hur participants frmm ndia tht did ot win any
af the tap thres peiies in Dubai)

“Mo Application fee”

For mere information contact an 9595568009 (TIE Nagpur office)
Nidhi Bawashe - Executive Director
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Outreach Partner for Climate
Collective -July 2021

Are you a recent woman graduate aspiring to
become a Clean Energy Entrepreneur?

Certificate Course for Women in
ENERGY ENTREPRENEURSHIP

WICE

Applications are open

Application Deadline: 15th August 2021

For queries: info@womeninclimateentrepreneurship.org

Organised by Powered by Supported by Outreach Partner
x NEW ENERGY
EBllEGve NEXUS ?M{Z«Q?ou




Partnered with Villgro for iPitch
2021- August 2021

iPitch was Villgro's annual deal discovery platform
for impact investors & incubators to discover India’s

best social entrepreneurs — to rebuild the lives of Calling social entrepreneurs ’
underserved communities in Agriculture, Climate Action, focusing on Energy &
Healthcare, Shelter-tech and Housing, and Livelihood Clean-Tech

sectors, amongst others. iPitch brought together its . .
largest coalition of impact investors and incubators to gain access to funding

channel its highest-ever pool of funding, amounting to 5 million USD

an unprecedented USD 5 million. .
1Pitch
for a billion-strong India

Apply Now .

II'DD villoro* #artha

Citizen Innovation Lab Dialogue Series - Reinventing the Property
Rights Space in the post-pandemic era':

Property Rights tech is a huge arena that includes stakeholders from citizens to urban local bodies, commercial real
estate entities, academic institutes, and governments facing issues at multiple levels. This sector requires a breeze

of innovation and experiments to make this a more visible yet important arena to invest in and dig deeper for core
causes and create some system-changing solutions. With this thought, our discussion agenda is to generate dialogues
with experts to provide the right mix of ingredients for entrepreneurs to innovate and offer tech-enabled solutions to
problems around access to justice and rights.

This discussion was a part of our Citizen Innovation Lab program which was aimed at catalyzing innovation and
entrepreneurial interventions to address some of the biggest challenges faced by citizens in India. It was a collaborative
effort by CIIE.CO and Omidyar Network (ONI), to promote entrepreneurship in civic-legal-property-rights technologies.

ON

OMIDYAR HETWORK INDIA

Register Now: https://bit.ly/3CFO913

For More Infarmation: www.cil.ciie.co
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One of the InFEDincubatedstartups 'Volar Alta' did a paid pilot project to conduct trials of a novel technology
platform that enables multiple deliveries of medical essentials by maintaining a cold chain in a single drone flight.
This project was funded by UK British High Commission. This drone-based delivery trial will prove to be a game
changer for reaching the unreached populations in difficult terrains of our country, especially the hilly and tribal
areas.

26

INFED conducted a three-day capacity-building program on “Entrepreneurship development in agriculture and
allied sectors” for scientific and technical staff of ICAR - Central Institute for Women in Agriculture. This helped
ICAR-CIWA to explore different avenues to develop entrepreneurs in agriculture and allied sectors.

The InFED was invited to attend the Incubator Delegation Tour to Germany in July 2021. Dr. Shivaji Dhawad, COO,
of INFED, participated in this Virtual Incubator Delegation to Germany.

CERTIFICATE OF ATTENDANCE

This certificate is presented 1o

for suecessfully participating in the incubator Delegation Tour to Germany

| Geman Sartups

Marlinde Elisabeth Baerenz, Coordinator. CEFE International

Place and Date Charman Lal, Project Director MSME lnna, GIZ

s
S internaticnal |

o  cefe ) ¢, Sisep
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Dr. Shivaji Dhawad was selected to
attend this training program organized
jointly by the Ministry of MSME, Gol,

and GIZ, curated by Villgro Innovations
Foundation. This was a three-month-
long training program aimed at skilling
incubator managers in the art and
science of incubator management. It
included case discussions, guest sessions,
and pitching sessions.

INFED’s alumni startup from Women
Entrepreneurship Program - Native Chefs
received their first angel investment in
August 2021 of Rs 15 lakh

Q)

5 o k-

~— ¥

glze=ss
e [T —
o

villg} P

r. 4

&

‘ 4

‘( CERTIFICATE
‘ OF

\5 PARTICIPATION
N

‘“ﬁs&;k

THIS 1S TO CERTIFY THAT

IIMN Foundation
for Entrepreneurship Development (InFED)

successfully completed
the Incubating Incubators training program
Sfrom 1 April to 30 June 2021

i

CHAMAN LAL DHANDA
DIRECTOR, PRIVATE SECTOR
DEVELOPMENT, GIZ

-:‘TQ,‘*\ L,__: A

SRINIVAS RAMANUJAM
CEO. VILLGRO INNOVATIONS
FOUNDATION
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INnFED partnered with the Maharashtra State Innovation Society for organizing a ‘Webinar Series for Aspiring
Women Entrepreneurs’ on various topics related to entrepreneurship and building a startup.

Maharashtra
State Innovation

Mr. Chand Das

Business & Leadership Coach
Fosmer ITC - SBU CEQ

Take a Leap

Webinar Series for
Aspiring Women Entrepreneurs

Women Entrepreneurship Cell,
Maharashtra State Innovation Society, Gom
&

InFED, lIM Nagpur

Topic 4: Cure for customer's pain: business or charity
What is business and how to conduct one?

Draw a business model on a canvas,
Does my cure deliver value to customer.

Date: Wednesday, 29 December 2021
Time: 4:00pm to 5:00pm IST

Maharashtra
State Innovation

Soclety

Mr. Shﬂshikﬂni Chnudhc;'y

Serial Entreprensur &
Angel Investor

Take a Leap

Webinar Series for
Aspiring Women Entrepreneurs

Women Entrepreneurship Cell,
Maharashtra State Innovation Society, GomM
&

InFED, IIM Nagpur

Topic 1: Know Your Customers

Identify and segment your customers; Impaortance of early adapters and
haw ta identify tham; Creating ideal cust F

Date: Wednesday, 29 September 2021
Time: 4:00pm IST
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‘..' Maharashtra
W= State Innovation

s -
1M NAGFUR —

“* Dr. Divya Rajput
Indio Lend, Texas Glohal,
Univarsity of Texas (Austin)

Take a Leap

Webinar Series for
Aspiring Women Entrepreneurs

Women Entrepreneurship Cell,
Maharashtra State Innovation Saciety, GoM
&

InFED, IIM Nagpur
Topic 2: Diagnose & Validate The Pain

Process to diagnose the pain,
What led to the pain, Asking the right questions

Date: Wednesday, 27 October 2021
Time: 4:00pm to 5:00pm IST

‘.._ Maharashtra
W= State Innovation
wewrg ww SOCiety

Dr. Rizwan Ahmed
CTO, Delaplex

Take a Leap

Webinar Series for
Aspiring Women Entrepreneurs

Women Entrepreneurship Cell,
Maharashtra State Innovation Saciety, GoM
&

InFED, IIM Nagpur

Topic 3: Will your solution solve customer's pain

Does the market already have a cure,
Do | add value to the existing cure or create one entirely new,
Who will experiment with me.

Date: Saturday, 4 December 2021
Time: 4:00pm to 5:00pm IST



Maharashtra I
w4 State Innovation = .
m SOCiEty 1M NAGPUR F=D

Mr. Vikrant Potnis
Ta ke u Leap Director at Fortemagna Advisors, Founder at

FundEnable, Founder at IAVC
Webinar Series for
Aspiring Women Entrepreneuvurs

Women Entrepreneurship Cell,
Maharashtra State Innovation Society, GoM
&

InFED, IIM Nagpur
Topic 7: Finding Funding
Kind of Funding | Assessing Your Need |
Approaching The Right Funders

Date: Wednesday, 02 March 2022
Time: 4:00pm to 5:00pm IST

W 2 Type here to seanh

Annual Report 2021-22 29



Executive Education

Executive Education plays a major role in connecting
industry-academia to a large extent.

The programs, which are tailor-made for the
requirements of an individual entity, can be any
corporate/private company, a government department,
or a PSU which are known as Customized Executive
Programmes (CEPs). Despite starting the programduring
the pandemic, IMN Nagpur has been attracting a good
amount of response from companies in and around
Nagpur. Executive Education has already conducted

a few leadership programs with companies like I0CL,
HPCL, WCL, etc.

Short-duration Leadership Development Programmes
for middle to senior executives for various organizations
such as HPCL, IOCL, WCL, CIL, HCL, and a few more have
been lined up.Companies like Power grid, MECL, MOIL,
and Ordinance Factory along with other companies

are also in discussions for conducting programs for
their employees. IIM Nagpur is engaging with HCL
Technologies for various activities, including developing

exclusive programs for HCL employees at different levels
and HCL Technologies Innovation Lab.

Apart from this, IIM Nagpur is about to create a record
by launching eight Post Graduate Certificate Programs
on various management topics through a blended
learning mode, in its first year.

Post Graduate Certificate programs of IIM Nagpur are
being offered through a blended mode for working
executives across the country. The programs offer
specialization in management for six areas including
General Management, Operations, Marketing,
Information Systems, HR & OB, and Strategy.

The Executive Education department at IIM Nagpur
conducted a total of eight Blended Learning Programs
(BLP) i.e. online and seven Customised Programs (CEP)
during the year 2021-22.

Below are a few of the PG Certificate programs
offered recently.

Program Name 2021-2022
Business Management for IT Professionals (BMIT001) 60
Data Science for Business Excellence and Innovation (DBI001) 63
Digital Strategy & Marketing Analytics (DMAOO01) 62
Financial Technologies (FinTech001) 80
General Management (GMP0O01) 98
Operations Management (OMPO0O01) 65
Senior Management Programme (SMP0O01) 125
Strategic Management (CSMO001) 106

659
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Internationalization

Faculty and Student Exchange

Programs

IM Nagpur has signed Memoranda of Understanding

(MoU) with a number of institutions around the world.
These engagements open up avenues for students and
faculty members for exchange programs, research, and
training collaboration in a multicultural environment.

Chuo University Graduate School of Strategic
Management, Japan

Institute Mines-Télécom Business School,
Evry, France

Frankfurt School of Finance and Management

Westminster Business School, University of
Westminster, United Kingdom




(previously termed as MBA for Working professionals (MBA-WP)
2021-23 and 2022-24:

he first batch of Executive MBA (2021-23) Nagpur Nashik Road, Pune. The first batch of the MBA program
campus was inaugurated on October 28, 2021. The for Working Professionals (Batch 2022-24) at IIM Nagpur,
orientation and reorientation of this batch were done on Pune campus was inaugurated on March 13, 2022. The
October 30 and 31, 2021. A total of 34 executives joined orientation and reorientation of this batch were done on
the program on the Nagpur campus. March 26 and 27, 2022. A total of 42 executives, aiming
to upskill themselves, joined the program at the Pune

[IM Nagpur's satellite campus at Pune is housed at the
Central Institute of Road Transport (CIRT), on Pune-

I[IM NAGPUR
U e ey -1::«%;

Indian Instivute of Manageménl Nagpur
Hogpur | Pung

campus.

LM NAGPUR

WC{(MM PBarticipdnts of
MBA programmeor | INAUGURATION

Working Professional Satelte Campus Pune Batch 2022.24

(1 Al




. A Nagpuf satE’|

IM Nagpur, from its inception in 2015, has constantly

lived up to the prestigious IIM brand with many firsts
to its credit and agilely worked towards creating value-
driven leaders & business professionals. Innovatively
addressing the needs of a modern India, connecting
aspirations and realities to attain internationally
respected benchmarks, has always been at the forefront
of IIM Nagpur's vision.

Accompanied by rich intellectual capital, industry
proximity, and achievements of its students at
numerous corporate competitions, IIM Nagpur has risen
to the top of various B-School rankings. IIM Nagpur
bagged the 40th position in the NIRF ranking. Thus,

GoKick-oft

lite Campus Puné

maintaining its position for two consecutive years.

Other prestigious bodies like Business Today magazine,
Outlook magazine, and MBA Universe solidly positioned
IIM Nagpur in various categories.Outlook ranked the
institute at 25th in the year 2021. As per Business
Today magazine, IIM Nagpur's ranking was 28th for

the year 2021. MBA Universe rated IIM Nagpur at the
28thposition. Besides this, Business Today magazine
ranked IIM Nagpur at 10thamongst all the 1IMs and
ranked 13th among top government B-School. Outlook
ranked the institute 13th among top institutions

of national importance and ranked 21stamong all
government institutions.
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All faculty members of IIM Nagpur boast excellent backgrounds in academics, research, and industry experience.

Director

Ph.D. (IIT Powai)
Production And Operations
Management

Assistant Professor

Fellow (IIM Ahmedabad)
Marketing

Associate Professor

Fellow (IIM Ahmedabad), PGDM - [IM
Calcutta, BE Mechanical Engineering
(Pune University)

Strategy and Entrepreneurship

Associate Professor

Fellow (IIM Ahmedabad)
BTech, Electronics &
Telecommunication
(Kalyani University)
Marketing

Associate Professor

Post-Doc (INU South Korea),
Ph.D. (IIT Roorkee)
Organizational Behaviour and
Human Resource Management

Associate Professor

Fellow (IIM Bangalore), FRM
(Global Association of Risk
Professionals (GARP) USA),

MA (Economics, Delhi School
of Economics)

Economics and Social Sciences

Assistant Professor

Fellow (IIM Ahmedabad)
Organizational Behaviour and
Human Resource Management

34 Indian Institute of Management Nagpur

Visiting Faculty-Full time

Fellow (IIM Ahmedabad), BE Civil
Engineering (Bhagalpur University)
Finance and Accounting

Assistant Professor (On Contract)

Fellow (IIM Bangalore),

MSc Mathematics (Hyderabad
Central University)

Decision Science and Information
Systems



Prakash Awasthy
Assistant Professor

Fellow (IIM Bangalore),
MTech (IIT Kanpur)
Production and Operations
Management

Gunjan Tomer
Assistant Professor

Fellow (IIM Indore), BTech
Information Technology
(UPTU, Lucknow)
Decision Science and
Information Systems

Kapil Kaushik
Assistant Professor

Fellow (IIM Indore),
B.Tech (GBTU Lucknow)
Decision Science and
Information Systems

Annapureddy Rama Papi
Reddy
Assistant Professor

Fellow (IIM Bangalore)
Production and Operations
Management

Sayantee Jana
Assistant Professor

Ph.D. (McMaster University),
M.Sc. (McMaster University),

M.Sc. (University of Calcutta),
B.Sc. (St. Xavier's College, Calcutta)
Decision Science and Information

Systems LWD: 22.12.2021

Vidhula Venugopal
Assistant Professor

Fellow (IIM Bangalore); MSc
Mathematics (Mangalore
University); BSc (St. Aloysius
College, Mangalore)

Tanushree Haldar
Assistant Professor

Fellow (IIM Bangalore), MPhil
(CDS, JNU), MA (Visva Bharati)
Economics and Social Sciences

Vishal Arghode
Assistant Professor

Ph.D. (Texas A&M University,
College Station)

Organizational Behaviour and
Human Resource Management

Sesha Sai Ram Meka
Visiting Faculty-Full time

Fellow (IIM Bangalore)

M.S. Economics (ISI Delhi), B.Tech.
Chemical Engineering (IIT Madras)
Finance and Accounting
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Assistant Professor

Fellow (IIM Ahmedabad),
PGDM (BIMT)

Organizational Behaviour and
Human Resource Management

T §\\ NN
m AW

Assistant Professor

Fellow (IIM Ahmedabad),
BTech (Dr. APJ Abdul Kalam
Technical University)
Finance and Accounting

Assistant Professor

MS (UMD), Ph.D. (IIM Bangalore)
Economics and Social Sciences

Assistant Professor

M.Sc. Economics
(TERI University, New Delhi),
Ph.D. (IIM Bangalore)

Economics and Social Sciences

Assistant Professor

Fellow (IIM Bangalore),
MBA (NMIMS Mumbai)
Strategy and Entrepreneurship

Assistant Professor

Ph.D. (Aston Business School),
MS (Res.) (IIT Madras)
Decision Science and
Information Systems

Assistant Professor

Ph.D. (IIT Roorkee), MBA
(GJUST)
Finance and Accounting

Assistant Professor

Fellow (IIM Bangalore),
BTech (GITAM University)
Marketing
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Assistant Professor

Ph. D. (IIM Kozhikode),
MBA (Central University of
Karnataka), Marketing



Nikunj Kumar Jain
Associate Professor

Fellow (IIM Indore),
B.Tech (MANIT) Production and
Operations Management

e Ny A

Som Sekhar Bhattacharyya
Associate Professor

Fellow (MDI Gurgaon),
B. Tech (lIT - ISM Dhanbad)
Strategy and Entrepreneurship

Mukund Vyas
Professor (Practice)

Ph. D. (Mumbai University),

MA (Mumbai University)
Organizational Behaviour and
Human Resource Management

P B Srikanth
Associate Professor

Fellow (XLRI Jamshedpur),

BE (Pune University)
Organizational Behaviour and
Human Resource Management
LWD: 02.02.2022

Alok Kumar Singh
Associate Professor

Fellow (IIM Indore),
B.Tech (GBPU) Production and
Operations Management
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Journal Articles 2021-22

10.

38

Venugopal V, & Hug A. (2022) | Migrant trailing
spouses: Career adaptability and occupational
downshifting. International Migration, 60(2), 143-159.

Kakkar S, & Vohra N. (2021) | Self-Regulatory Effects
of Performance Management System Consistency
on Employee Engagement: A Moderated Mediation
Model. American Business Review, 24(1), 11.

D Mukherjee (2021) | Is India Moving Up the Global
Value Chain? A Sectoral Study of Indian Exports,
Economic and Political Weekly, Vol.56, Issue No. 20.

Purkayastha A., Pattnaik, C., & Pathak A. A. (2022) |
Agency conflict in diversified business groups and
performance of affiliated firms in India: Contingent
effect of external constraint and internal governance.
European Management Journal, 40(2), 283-294.

Tadepalli M. S,, Jain R. K., & Metri B (2021) | An
Inquiry into the Persistence of Holiday Effect on
Stock Markets in India: Insights and Perspectives on
a Seasonal Anomaly. FIIB Business Review.

Tadepalli M. S,, Jain R. K., & Metri B (2021) | An
Inquiry into the Persistence of Turn-of-the-Month
Effect on Stock Markets in India: Insights and
Perspectives on a Seasonal Anomaly. Business
Perspectives and Research.

Annamalai B, Yoshida M, Varshney S., Pathak A A, &
Venugopal P. (2021) | Social media content strategy
for sports clubs to drive fan engagement. Journal of
Retailing and Consumer Services, 62, 102648.

Arghode V, Lathan A., Alagaraja M., Rajaram K.
& McLean G. N. (2021) | Empathic organizational
culture and leadership: conceptualizing the
framework. European Journal of Training and
Development.

Al-Somali S. A., & Nagarajan M (2021) |
Understanding Knowledge Sharing Among ICT
Professionals: Multiple Models and Empirical Test.
International Journal of Knowledge Management
(IJKM), 17(4), 1-27.

Nandi S, Nandi M. L., & Khandker V (2021) | Impact
of perceived interactivity and perceived value

on mobile app stickiness: an emerging economy
perspective. Journal of Consumer Marketing.

Indian Institute of Management Nagpur

11.

12.

13.

15.

16.

17.

18.

19.

20.

GP Ranijita, Unnithan A. B., & Belk R. W |
Consumption to compensate for the feeling of “loss
of ownership of self” Women'’s journeys through the
liminal transitions of marriage. International Journal
of Consumer Studies.

Arghode V, Gandhi L, & Nafukho F (2022) |
Emotional Intelligence, Intercultural competence,
and Online Instruction: Review and Reflection.
European Journal of Training and Development.

PB Srikanth (2021)| Empirical evidence for a
mediated moderation model from India linking
abusive supervision and subordinate performance.
Journal of Business Research (Accepted)

. Mendonca A, D'Cruz P., & Noronha E. (2022) | Identity

work at the intersection of dirty work, caste, and
precarity: How Indian cleaners negotiate stigma.
Organization.

Dwivedi Y. K., Hughes L, Kar A. K., Baabdullah A.

M., Grover P., Abbas R., & Metri B (2022) | Climate
change and COP26: Are digital technologies and
information management part of the problem or the
solution? An editorial reflection and call to action.
International Journal of Information Management,
63, 102456.

Budhiraja S, & Rathi N (2022) | Continuous learning
during crises: achieving change-efficacy, meaningful
work, and adaptive performance. International
Journal of Productivity and Performance
Management.

Gupta N, Mishra A. V., & Jacob ] (2022) | Prospect
theory preferences and global mutual fund flows.
Journal of International Money and Finance.

Khandker V & Gandhi V. P. (2021) | Agricultural
technologies for marginal and landless farmers: the
case of hybrid rice cultivation in India. Agricultural
Economics Research Review, 34(347-2022-551).

Budhiraja S & Rathi N (2022) | Determinants of
positive mental health during organizational change:
Role of continuous learning, mindfulness, and
change-efficacy. Foresight.

Justus K, Arghode V, & Barker D (2022) | Principal
self-efficacy, mindset and performance outcomes:
exploring the connection. European Journal of
Training and Development.



21. Dash A, Chanda R | Anatomizing India’s Presence
in Automotive Global Value Chains. Foreign Trade
Review. 2022;57(4):429-451

22. Haldar T, & Damodaran A (2022) | Can cooperatives
influence farmers' decision to adopt organic
farming? Agri-decision-making under price volatility.
Environment, Development, and Sustainability,
24(4), 5718-5742.

Cases 2021-22

1. Pathak A. A., Madumitha R., (2021) | Shikshaa Public
School: Options for Growth., Ivey Case Publishing
(9B21M045).

Other Publications

1. SinhaS., &Jain N. K. (01-March-2022) | Zelenskyy's
tryst with destiny: Is there a lesson for organizational
leaders? ET HR World.

23.

24.

Bhattacharyya S. S (2022) | Exploration and
explication of the nature of online reviews of
organizational corporate social responsibility
initiatives. International Journal of Organizational
Analysis.

Awasthy P, Gouda S, Ghosh D & Swami S (2022)

| Analysing product greening spill-overs in multi-
product markets. Transportation Research Part E:
Logistics and Transportation Review, 158, 102586

Sett R.K. (2021) | Technical Note on Push-Pull
Marketing Systems., Ivey Case Publishing (W25455).

Sett R. K. (6-March-2022) | To Teach or Not to Teach,
That is the Question. Times of India.

BOSCH LTD Professional Fees Towards Bosch CSR impact PRIVATE PROF. ATUL PATHAK
assessment project

FOREST Professional Fees Towards a proposal for GOVT. PROF. ATUL PATHAK

DEVELOPMENT FDCM Corporate Plan.

CORPORATION OF

MAHARASHTRA LTD.

NTPC MOUDA Professional Fees Towards a Conduct online GOVT. PROF. ATUL PATHAK
session for employees of NTPC

HINDUSTAN Professional Fees for Prof. Atul Pathak and GOVT. PROF. ATUL PATHAK

PETROLEUM Dr.BhimarayaMetri towards Curriculum

CORPORATION LTD Development for the Digital Transformation
project of HPCL during Nov 2021

BOSCH LTD Professional Fees Towards BOSCH CSR impact  PRIVATE PROF. ATUL PATHAK
assessment project.

INDIAN INSTITUTE Professional Fees GOVT. PROF. GUNJAN TOMER

OF MANAGEMENT

VISAKHAPATNAM

TITAN CO. LTD Professional Fees PRIVATE PROF. ATUL PATHAK
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Lt. Col. M V Alur (Retd.)

Chief Administrative Office

BE, M. Tech, PGDBM,

AFP (IIMA)
Mr. Anil Chaudhary Asst. Engineer BE
Ms. Laxmi Kumbhar Program Associate, PGP M. Com. LWD:05.08.2022
Ms. Aarti Pophali Asst. Manager, Stores & Purchase BE, PGDHRM
Ms. Bharti Dakhale Asst. Manager, IT & e-Knowledge  BE, MBA, Ph.D.
Centre (pursuing)

Dr. Shivaji Dhawad

In-charge, Field Study Office and
Centre for Entrepreneurship

Ph.D., MBA, PGD

Mr. K Somashekar In-charge, Student Activity Office  MBA
Mr. Pushkar Deshpande Asst. Manager, Finance and CA, Mphil
Accounts
Mr. M. Vijay Kumar Jr. Library Professional Assistant M. LISc
Mr. Ashish Gore Jr. Executive, Administration B. Com.
Ms. Amruta Thoke Jr. Executive, Finance and B. Com., MBA
Accounts
Ms. Preeti Ghasad Executive, Admissions M. Tech
Mr. Souvik Roy Sr. Programme officer, Career B. Com., PGPM LWD:11.03.2022

Development Services

40 Indian Institute of Management Nagpur



Mr. Jagdish Rajurkar
Mr. Niraj Jagtap

Mr. Ravindra Rachchhore
Mr. Rahul Siras
Mr. Nitin Kumar Dewangan

Mr. Ankush Mahajan

Lt. Col. Girish
Basargekar(Retd.)

Mr. Rahul Peshatwar
Ms. Anagha Wankhede

Ms. Rama Patil

Ms. Sampada Salve
Ms. Rohina Nawani

Mr. Krunal Godghate
Mr. Baskaran Nagappan
Mr. Sachin Vaidya

Ms. Arpita Jain

Mr. Shweta Shahakar

Ms. Rasika Dhone
Ms. Geetushree Deshmukh
Ms. Ruhi Andley

Lt. Col. Ateendra Godbole
(Retd.)

Ms. Ashmita Fulzele
Mr. Anup Wanijari
Ms. Shivangi Gokhale

Ms. Sneha Khode
Ms. Anagha Ranade

Ms. A Triveni Rao
Ms. Corena Pereira
Mr. Sachin Kamble

Mr. Abuzar Hossain

Project Manager

Graphics Designer,
Communication and Media Cell

Junior Engineer, IT & E-Resources
Jr. Associate - Admin, HR Office

Accountant, Finance,
and Accounts

Jr. Electrical Engineer,
Estate Management

Sr. Project Manager,
Project Management

Associate, Store & Purchase

In-charge, Communication &
Media Cell

Jr. Executive Assistant -
Administration

Jr. Executive - CDS

Executive Assistant -
Director’s Office

Officer - HR

Manager - EEP

Jr. Executive - Accounts

Jr. Executive - Programme, PGP

Jr. Executive Assistant -
Director's Office

Jr. Programme Executive,
Executive Education

Executive, Career Development
Services

Executive - PGP
Sr. Officer Technical

Jr. Executive, Admissions
Jr. Executive - IT & E-resources

Jr. Associate - Accreditation &
Rankings

Jr. Executive Programme - EE

Asst. Officer - Communication &
Media

Jr. Executive Programme - EE

Jr. Executive - Communication &
Media

Jr. Executive - Stores, Purchase &
Administration

Jr. Library Assoicate

M. Tech
BFA, MFA

BE
BCA, MBA
M. Com., MBA

BE, Certificate in
AutoCAD Electrical
Design

B. Arch

BE, MBA

PGDRM, MA LWD:07.08.2021

MBA

MBA
PGP LWD:10.04.2021

MBA, BE
MBA
MCOM
MBA
MA

LWD:08.06.2022
LWD:31.07.2022

PGDM, B. Tech
MBA

MBA, MCOM
BE

BE
BE, ME (Computers)
BSc, MSc

PGDBE, PGDHRM
BA, BCJ

BSc, MSc
(Biotechnology)

BA, MA (Mass
Communication)
BA

M. LISc
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Details about MGNF

output, and promote livelihoods in rural areas. IIM
Nagpur has been awarded the contract to implement
Mahatma Gandhi National Fellowship (MGNF) Phase-

Il for Maharashtra and Sikkim, under the Ministry of
Skill Development and Entrepreneurship World Bank-
assisted SANKALP scheme, along with other 9 IIMs
including IIM Ahmedabad, IIM Lucknow, [IM Jammu, [IM
Vizag, IIM Udaipur, IIM Kozhikode, and IIM Bangalore.

ahatma Gandhi National Fellowship is a two-year-

long fellowship conceived to create opportunities
for young, dynamic individuals to contribute to
enhancing skill development at the grassroots.

The two-year fellowship seeks to combine classroom
sessions by academic partner [IMs with an intensive field
immersion at the district level to create credible plans,
identify barriers to raising employment and economic

Mahatma Gandhi National

1imt NAGPUR

NATIONAL FELLOWSHIP [MGNF] 5 S

from Maharashtra & Sikkim

MGNF Program was inaugurated on October 25, 2021,
through an offline mode from 1IM Nagpur's old campus
in the presence of the Director [IM, the MGNF Program
Team, and the online presence of chief guest Mr. K.P
Krishnan and 40 MGNF fellows assigned under MGNF
program in 40 districts of Maharashtra and Sikkim.

The orientation cum Academic Module 1 of the MGNF
program was started on October 26, 2021, till November
6, 2021.Subsequently, Academic Module 2 from March 5
to March 17, 2022, and Academic Module3 from July 25
to August 6, 2022, were organized.
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Fortnightly meetings are organized with the MGNF
program team for regular updates& guidance of fellows
on the field. The MGNF program also includes regular
faculty mentor panel workshops, which include one-on-
one guidance and support to every fellow from assigned
faculties. MGN Fellows attend regular workshops and
training sessions organized by MSDE, SSDM, and District
officials. Some important workshops are JICA (Japan
International Cooperation Agency), the Delivery Job

fair, and intensively working on startup yatra and the
DSDP project in SIKKIM. Workshop regarding the project
and budget allocation in different Aspirational districts
of Maharashtra and Sikkim. Various Projects under
SANKALP.

Students’ details in 2021-2022:
35 fellows including 31 in Maharashtra and 4 in Sikkim.



National MoUs, Partnerships

(all partnerships as of March 31, 2021 - indicate those signed in2021-22)

MoU with Western MoU with Research for
Coalfields Limited (WCL) Resurgence Foundation Nagpur

h@d 04-02-2022

MoU with Central Institute f?rohl;'li‘::vrlct)hsl\rﬁat:rr:: dl T\::;:‘:;a
f Road Transport (CIRT) ' y

o ' ' Enterprises (ni-MSME) '

MoU with Center for Business Data
AnalyticsScience, Department of
Digitalization,Copenhagen Business
School, Denmark

MoU with Toronto Business
Development Centre (TBDC),
Canada

September 2021

| © mvg&z

SIGNING
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Student Activities

he students at [IM Nagpur initiate and participate in level events which received favourable responses from
several co-curricular and extra-curricular activities the attendees.
throughout the year. 2021-22 was marked by several
inter-institute events in which [IM Nagpur students
earned accolades. They also organized several institute-

From November 24, 2021, onwards all the students
were shifted from thetemporary campus of VNITto [IM
Nagpur's new MIHAN permanent campus.

CBL events happened in the AY 2021-22

Date Author Book Name No. of Books sent
31-Aug-21 Harsh Mariwala Harsh Realities 50

28-Sep-21 Prakash lyer How come no one told me that? 7

26-Oct-21 Dr Mukund Govind Rajan The Brand Custodian 7

30-Nov-21 T N Hari Saying no to Jugaad 10

31-Jan-22 Sandeep Aggarwal Fall Again, Rise Again 50

22-Feb-22 Dr. Vivek Mansingh Achieving Meaningful Success - Unleash 50

the power of ME!

Description:

The various Clubs and Committees of [IM Nagpur are what complete the MBA experience. These Clubs and
Committees are what comprise the SAC, a student-run body. Simply, the SAC is what breathes life into MBA at IIM
Nagpur. As the vanguard of enriching the student experience at IIM Nagpur, the Clubs and Committees significantly
add value to what is taught in class and beyond. Additionally, the SAC ensures a sense of community amongst all
students through various initiatives focusing on team building and peer learning. Apart from intellectual nourishment,
Non-Acad Clubs provide a platform to explore other areas of interest. They help conduct sports events, organize
cultural activities, celebrate festivals, and provide a source of entertainment through Art and Cinema. The various
Committees handle Public Relations and Media, Social Outreach, improving Communication, maintaining a solid
relationship with our Alumni, ensuring delicious and healthy food at the Mess at all times, and finally, making sure the
campus is comfortable and feels like another home.
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2. Club-wise Activities of all the Clubs

Club/Committee/SIG: Events details 2021 - 22

1. MarX, The Marketing Club

Event 1 Name: Adwise 6.0

Date: Dec 2021 to Jan 2022

Brief description of the event:

Advertisements are the ultimate test of extensive
analysis and the creative genius of a marketer. The
event aims to expose the participants to practically
implement marketing concepts to create an AD
campaign, which suits the deduced the target market
of the associating brand. The event tests the skill and
knowledge of participants to unearth deep consumer
insights and create brand communications accordingly.

T MAGFUR

L |

ﬂ“'
3
SR 6J ECSEH
PRESENTS
ILLUME 7.0 ANNUAL MANAGEMENT CONCLAVE

Theme : Role of 360 degree Digitalization and Automation of
Marketing in start-up’s and its future

Shakti Upadhyay Mikhil Innani
Head of Marketing & PR Team CEO, Apollo Finvest
Hia India Co-founder, PharmEasy
MODERATOR

Ranjitha GP
Assitent Professar, IMN

14THAUGUST, 2022
2.30FPM

2. Swaviskaar, The Arts SIG

Event Name: Artist of the Week
Date: Oct 25, 2021 to Nov 22, 2021

SWAVISKAAR

Brief description of the event:

Artist of the week is a month-long contest in which
different weeks are dedicated to different art forms like
photography, poetry, painting/sketching, and singing/
dancing. This is the the platform for every artist in the
student community to showcase their hidden talent.
The contest aims to bring some shy artists out of the
closet.
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3. Ummeed-
The Community Outreach Club

Event 2 Name: Essay writing competition- Part
of Azadi ka Amrut Mahotsav

Ummeed

Date: 28.03.2021

Event 1 Name: Women'’s Day celebration

Date: 08.03.2021 Brief description of the event:

Ummeed organized an essay competition as a part of

. L. “Azadi ka Amrut Mahotsav"”.
Brief description of the event:
) Participants were required to write on India:
On 8th March, Women's day was commended with Development while fighting climate change
[IM Nagpur fraternity, including faculty, non-teaching
staff, helping & security personnel, and PGP students.

The event commenced with a guest session by Dr. Type of the event: Non-acad (Internal)

Shivani Deshpande addressing women'’s health issues Winners (1st, 2nd, and 3rd): Pragati Lohani,

and suggesting maintaining women'’s wellness and Musferajaved, Aditi Mankar, Ankit Gupta

wellbeing in the modern hectic lifestyle. Prize Given: 1st prize- 32500, 2ndprize- 31500,
Ummeed wishes you on 3rdprize- 31000

Iinternational Women’s Da*

Event 3 Name: Infographic competition-
Elimination of single-use plastics

Date: 26.05.2021

Brief description of the event:

This was an infographic competition organized to create
awareness regarding the Elimination of Single-use
plastics and the PGP batches participated in the same.

WHO IS PRODUCING
||-

P o

Type of the event: Non-acad (Internal)

Winners (1st, 2nd, and 3rd): Saurabh
Bhargava, Ankit Sanodiya, SmrithiRajarajan,
RishaKhound

Type of the event: Non-acad (Internal)

Prize Given: 1st prize- 32500,
2nd prize- 31250
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Event 4 Name: Feeling Friday - Covid warriors,
a collab with Unicef

Date: 28.09.2021

Event 6 Name: Children’s Day - collab with
Unicef

Date: 14.11.2021

Brief description of the event:

This series of online posts and stories featured some
of the real-life incidents of students during Covid

19 pandemic and how they helped others during

the same. We, in collaboration with UNICEF tried to
showcase how each one of us acted like Covid warriors
during tiring times and created a difference.

unicef & U

for every child it Tmmeed

Event 5 Name: World Animals Day celebration

Date: 04.10.2021

Brief description of the event:

World Animals Day was organized to show kindness
towards animals and raise the status of animals to
improve welfare standards.

Brief description of the event:

Celebration of Children’s Day in collaboration with
UNICEF and portraying the difficult times the children
have been through during the pandemic and how they
are coping with it.

Event 7 Name: Cognition- collab with Cineastes

Date:15.11.2021

Brief description of the event:

A video essay competition organized in collaboration
with Cineastes on topics of social issues

Event 8 Name: Men’s Day

Date: 19.11.2021

Brief description of the event:

Celebration and awareness of Men's Day with the PGP
batches
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Event 9 Name: Make a Wish

Date: 25.12.2022

Brief description of the event:

On the Occasion of Christmas, Ummeed, the
Community outreach club of IIM Nagpur took the
initiative to bring smiles on the faces of children of
the Palawi Foundation by organizing the Make a wish
event. The batch donated gifts to the children as their
Secret Santa.

Type of the event: Non-acad (External)
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Event 10 Name: Infographic & Video
competition - National Voter's Day

Date:26.01.2022

Brief description of the event:

To raise awareness regarding the National Voters Day
and to foster democratic values among the citizens,
Ummeed organized an infographic and video-making
competition in which the batch participated.

‘Making our veters Empowered, Vigilant, Safe and Informed’

e L& Ufl"i'U /0

REGISTER

Type of the event: Non-acad (Internal)

Winners (1st, 2nd,and 3rd): Vijay Dev, Anupam
Kumar Patel, AkshitRustagi

Prize Given: 1st prize- 32500, 2nd prize-31250

Event 11 Name: Guest session - Mental health

Date: 17.02.2022

Brief description of the event:

Ummeed invited Acharya Prashant for a session on
mental health. It was a valuable and insightful session
and interaction with the students of [IM Nagpur as the
part of Avdesh - Ummeed speaker series.

Type of the event: Non-acad (External)



Event 12 Name: International women'’s day- Event 13 Name: Tell your story- collab with GIC

with the housekeeping staff

Date: 08.03.2022

Date: 08.03.2022

Brief description of the event:

Brief description of the event: ) ,
The session started by addressing the problems

Ummeed celebrated International Women'’s Day and mental health issues faced by the students and
on March 8, 2022, with the housekeeping staff and appropriate ways for maintaining mental wellness in
security guards of the IIM Nagpur hostel. today’s modern life.

5. Cineastes @

Event 1 Name- Hope in a Flash Event 2 Name- Cognition 1. O
(In Collaboration with Umeed)

Date of Event - April 4, 2021

Date- November 20, 2021

Brief description of the event: Brief description of the event:

Photography is the story | fail to put into words.” Hope Cognition was a video-based competition in

in a Flash was a theme-based photography event. The collaboration with Umeed wherethe participants had
participants had to upload a photo based on a theme to come up with videos that were on relevant social
and had to put a story behind their submission. issues.
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Event 3 Name- Oscar Frenzy 2022
Date- March 30, 2022

Event 2 Name: Budget-Bytes

Date: Jan 2022- Feb 2022

Brief description of the event:

The event was a prediction-based competition where
the participant had to predictthe winners of Oscar 2022
for 8 popular categories.

6. Athena - The Economics and
Public Policy SIG

Event 1 Name: ArthNeeti
Date: Dec 2021 to Jan 2022

Brief description of the event:

The event aims to challenge the economic and public
policy inquisitiveness of participants.

Event Format:

Round 1: Economic quiz consisting of 20 questions out
of which 4-5 will be video clips based on movies and
series. Some questions will also be posted on social
media handles. The total time allocated will be around
30 mins.

Round 2: Policy-making competition for 15-20 selected
candidates out of 1st round.
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Brief description of the event:

This event is conducted around a week before the

real budget is released and all the submissions are
evaluated on being most similar and accurate with the
real budget.

7. E-Cell, s,
Entrepreneurship Club

Event 1: External

Entrée-preneurship 4.0

Brief description of the event:

The competition included an Online Quiz, which was
the elimination round. Teams moving on tothe Ideation
round had to submit a ppt with the best solution idea
for a given problem/situation.

The event was open to Management, Engineering, and
Commerce students.

Number of registrations: 610+

Submissions: 52

Objectives of Event

In every facet of entrepreneurship, the entrepreneur
must face many managerial challenges andbottlenecks.
Design thinking is considered to be an imperative trait
of any entrepreneur.

Entrée-premiership 4.0 tests your design thinking
capability, creativity, and business acumen allat once.
Most of all, it triggers the entrepreneur inside you by
invoking your grey matter.

Date of event
08th Dec 21 to 15th Jan 22



Type of event

National Level Case Competition
It consisted of 2 rounds

Round 1: Quiz Round

Round 2: Case Study Submission

Winner Details

College Name: DoMS, IIT Madras
Team Growth

1. S Sharath Ram

2. Sanjana Anand

1st runner-up details
College Name: SIOM Nashik
Team Adrenaline

1. Sarath Rajeev

2. Ramya Ramesh

3. Sanjeev Joshi

2nd runner up details
College Name: NMIMS
Team ATM

1. Aashi

2. Trishal Arora

3. Manoj Kumar Gali

8. Predixion-
The Analytics Club

PREDIXION

I ANALYTICS CLUB
1

Event -1: Enigma

Date- Dec’21 - Jan'22

Brief description of the event:

Enigma is an analytics case study competition. The
event aimed to help candidates in using their analytical
skills in solving business case studies usingtools like
python, Excel, Tableau, and PowerBI. The first round
was a Quiz round which wasbasically, an elimination
round followed by a Case study round. The candidates
were given twoweeks of the case study and submitted
their presentation. All the presentations wereevaluated
and the top 3 best presentations were declared
winners.

9. Eques -
The Strategy and %?E‘?
Consulting Club e

Event 1: Aanvikshiki 4.0
Date: Dec 2021 to Jan 2022

Brief description of the event:

Aanvikshiki 4.0 tested the participant's strategic
thinking. The aim was to help the students to
unlocktheir potential. Teams were asked to select one
industry of their choice from a given set ofindustries
and find a problem these industries faced. Participants
were given a reasonable amountof time to understand
the problem and provide a solution for same. The
best ten solutionspresented the idea in the last round,
and the top 3 teams were the adjudged winners. The
event witnessed enthusiastic participation from many
premium b-schools.
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10. FINesse,
The Finance Club

‘ai’ﬂm

Event 1 Name: FINquest 3.0

Date: Dec 2021 to Jan 2022

Brief description of the event:

FINquest 3.0 is a National Level Equity Research
Challenge that tests the participants’ financial and
business acumen. The teams are shortlisted through

a quiz round. The shortlisted teams are required

to submit a detailed equity research report on the
given stock, encompassing various aspects such as
Business Description, Industry Overview & Competitive
Positioning, Financial Analysis, Valuation, Investment
Risks, and Corporate Governance.

11. tHRive, =
The HR Club EE

Event 1: Prabhav

Date: Dec 2021 to Jan 2022

Brief description of the event:

Prabhav - the Online Talent and Acquisition
Management Challenge. The event challenged
theparticipants by testing their evidence-based
reasoning, organizational and creative skills
throughOrganogram and Presentation. The
participants who qualified for the elimination quiz
round were expected to build an effective succession
plan and fill the Organogram in the best possible way
keeping budget and employee fit in consideration.
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12. Abhyudaya,
The Cultural Club

Event 1: Ek Bharat Shrestha Bharat
Date: Dec 2021 to Feb 2022

Brief description of the event:

“Ek Bharat Shreshtha Bharat " (EBSB), jointly organized
by the cultural clubs of IIM Nagpur(Abhyudaya) and
IIM Sambalpur (Kalakriti). It is a program launched by
MHRD, Govt. of India, to celebrate the cultural heritage
and diversity of India. Last year, numerous cross-
cultural competitions such as quizzes, article writing,
etc. were conducted as a part of this activity. Three
events were planned under the theme.




Event 2:- Halloween Event 5:- Christmas Celebrations

Date: Oct 2021 Date: Dec 2021
Brief description of the event: Brief description of the event:
Halloween was celebrated in both online and offline Christmas was celebrated offline and online. Various
mode where students came dressed up in different performances were showcasedto observe the birth of
costumes and participated in storytelling and various Jesus. Live music and jugalbandi was highlight of the
games and activities. event.

Event 3:- Navratri Mela (Mr. & Ms. Dussehra)

Event 6:- Talent Night and New Year
Date: Oct 2021

Celebration

Date: Dec 2021

Brief description of the event:

The competition was amongst the batch of PGP 21-23 Brief description of the event:

across various domains and for 3 days towin at every . .

aspect and become the Mr. and Ms. Dussehra of the A grand talent night was organized on the eve of New
Batch for that year. Year where different individuals and groups prepared

and performed on the stage in full coordination and in
proper costumes. Differentacts and dramas were also
organized.

Event 4:- Zoom wali Diwali

Date: Nov 2021

Brief description of the event:

The competition was for the PGP batch of 21-23. “Zoom
Wali Diwali” was an online eventwhere multiple teams
from the batch participated in various games and fun
activities.
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Event 7:- Section Wars

Date: Jan 2022

Event 9: -Unravel- The treasure hunt & Face-off

Date: July 2022

Brief description of the event:

Section Wars 2.0 was organized for the PGP batch
2021-23. The competition was spread over threeweeks
and with two events in collaboration with the Sports
Club and Toastmaster club of IMNagpur. The event
was a competition amongst the sections with a wide
range of tasks andactivities to select the section which
emerged victorious across the events.

Event 8:-Women's Day

Date: March 2022

Brief description of the event:

Abhyudaya coordinated and assisted GIC to organize
and celebrate Women's Day which had MajGen Vibha
Dutta, Director and CEO of AIIMS Nagpur as the chief
guest. The guest and theaudience interacted over
experiences and life lessons.
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Brief description of the event:

Unravel consisted of two grand events- a treasure hunt
and a face-off competition. Treasure Huntcomprised
various clues and hints that led the teams to different
locations in the college. Theclues were also a way to
imbibe IIM Nagpur's culture in the new batch and make
them knowabout our state of art campus. This event
was followed by a face-off Competition across different
domains.

Event 10:- Rockstar of IIM Nagpur
Date: Aug 2022

Brief description of the event:

The Rockstar of IIM Nagpur was organized for a month
to give a platform to the new batch toshowcase their
talents, connect and get to know each other. The event
ended up with selecting threefinalists and declaring the
rockstar of IIMN for the particular year.




Event 11:-Kalakari 2022

Date: Jan 2022-Oct 2022

Brief description of the event:

Every year,Abhyudaya welcomes the new batch by
showcasing talents on social media handles in the
weekly talent showcase series- Kalakaari. As skill
cannot be definite, the participants can showcase any
talent they are good at.

Event 12:-MatkiFod Competition & Janmashtami
Celebrations

Date: Aug 2022

Brief description of the event:

Janmashtami was celebrated with utmost enthusiasm.
All the rituals associated with the festival were
followed. Amatki-fod competition between the batches

PGP 23 and PGP 24 was also organized onthe occasion.

Team comprising of boys and girls of respective
batches participated in the event.

[ ]
13. Sports Club ;G

SPORTS CLUB

Event 1: Intra-college Chess Tournament

Date: Nov 2021

Brief description of the event:

An online chess tournament among both the PGP
batches of the college. There were more than30
knockout matches.
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Event 2: Rhapsody 5.0
Date: Feb 2022

Brief description of the event:

The flagship intra-college sports fest of IIM Nagpur
witnessed enthusiastic participation from students.
A total of 150 students from both batches competed
under four houses. Competitions were organized for
five different sports.
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Event 3: SportsFiesta 2022
Date: Feb 2022

Brief description of the event:

It was the intra-college sports tournament among the
PGP 1 batch students consisting of three sports.

Event 4: Battle For Ace 2022
Date: Aug 2022

Brief description of the event:

The inaugural Battle For Ace was a tournament held
for PGP 21-23 and PGP 22-24 to competeagainst each
other. There were a total of five matches where the
batch winning the maximum number ofmatches is
declared winner of the tournament.




Event 1: OpMach

Date: Dec 2021 to Jan 2022

Brief description of the event:

OpMach- The event was focused on giving participants
a chance to prove their mettle inthe field of Operations
and Supply Chain. After qualifying for the quiz round,
participantswere given a case study to test operations
knowledge and enhance managerial instincts tosolve
real-world problems.

Type of the event: Acad Club External Event
under Tangerine Trails

Number of participants: 481

Prices distributed:

First price: CHALLENGERS, NITIE Mumbai
Second price:TRANSFORMERS, NMIMS Mumbai
Third price: HAPPIEST MIND, NITIE Mumbai

Total Price amount - INR 30000 (1st- 315k,
2nd- 210k, 3rd- I5k)

AMPHITHEATRE




Annual Events of 1IM Nagpur

he Indian Institute of Management Nagpur (IIMN)
conducted its industry-academia interaction
event - ILLUME 6.0. The event, conducted annually
to facilitate dialogue between industry practitioners,
students, and academics, focused on “Innovating Today
to Revolutionize Tomorrow - Disruptive Trends of the
Future” as the theme for its sixth edition. Due to the
Covid situation, the event was conducted in online
mode.

Cruising through the endless flux of changes that have
flooded the world in the past 20 months, the Indian
Institute of Management, Nagpur, to persevere and
adapt through this period of transition, conducted

the 6th iteration of the annual industry-academia
interaction summit, lllume 6.0. At the inaugural
ceremony, Dr.BhimarayaMetri, Director, IIM Nagpur,
said, “The primary motif of the event is ‘Innovating Today
to Revolutionize Tomorrow - Disruptive Trends of the
Future intending to sow the seeds of innovation in the
minds of future leaders with assistance from some of
the best minds in the industry”. Dr.Metri also mentioned,
“This is a golden opportunity for the students to interact
and learn from more than 12 industry stalwarts at lllume
6.0. The daylong virtual conference is a student-driven
initiative and | must acknowledge the efforts taken by
the organizing team for the success of the event”.

The day-long event included panel discussions on
the theme of disruptive innovations in various areas
of management such as Strategy, Technology, and

[IM NAGPUR

presents l

“Allume

Industry
Institute
Interaction

4th Septembe

Ms. Anita
10 Talend Advisar
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Marketing. The chief guest of the event was Mr. B.
Ashok, CEO, of Ratnagiri Refinery & Petrochemicals

Ltd., a Joint Venture Company of India’s three major Oil
Marketing Companies. The decades of rich experience in
the Petroleum and Energy Industry of Mr. B. Ashok were
apparent from his deep insights about the PM Ujwala
Yojana that intends to transform the lives of millions

of women residing in the rural parts of the country by
laying down paths through which efficient and safe fuels
like LPG can reach them.

Following the Inaugural address, Eques - The Strategy
and Consulting Club and E-Cell - the Entrepreneurship
Cell at IIM Nagpur, delivered informative presentations
covering disruptive concepts like Circular Supply Chain
and its implications on the overall industry as well as
upcoming industry trends like Fintech which has the
potency to drive novel business models when employed
in tandem with Block-Chain and Al/ML.

Further, the event was graced by an ensemble of experts
from the best industries in the country. The first-panel
discussion of the event was in the strategy area and
hosted industry paragons like Mr. Gunjan Shah, the CEO
of Bata India, Mr. Shailesh Kekre, Ex Managing Partner
at McKinsey and Co, presently working with visionary
founders of B2B SaaS StartUps, Mr. Krishna Gopal,
Global Head of Sales Enablement at Tech Mahindra

and Mr. Sangram Singh, Head of Commercial Banking,
Axis Bank, moderated by Prof. Atul Pathak, [IM Nagpur.
The guests explored how innovation-focused strategies

Mr. Gunjan Shah
CEC. Bata




are a valuable deviation from ordinary practice. A lot

of emphasis was placed on inculcating and retaining
human values in a world spinning towards technology,
stepping out of comfort zones to make discoveries, and
keeping the spirit of curiosity alive.

The second-panel discussion, centered on technology,
was decorated by the presence of Ms. Seema Kumar, of
CTO Global Partner solution at Microsoft India, Ms. Anita
Guha, Chief Information Officer Talent Advisor, IBM,

Mr. Amrinder Singh, Executive Vice President & Head of
Europe at Hexaware Technologies and Mr. Anshuman
Vatsyayan, Director, NCR Corporation moderated by
Prof. Gunjan Tomer, [IM Nagpur. The conversational
context was set by OpeX - The Operations Club and
PrediXion - The Analytics Club at [IM Nagpur who gave
a comprehensive presentation on the fourth industrial
revolution and how it is already transforming the
manufacturing industry. The discussion accentuated
the importance of upskilling and reskilling in a changing
world and how future businesses will demand ‘Comb
Shaped’ competencies surpassing the prevalent T
Shaped’ Competency Model.

For the third panel discussion in the Marketing domain,
the event took a detour towards the role of human
sentiments in building a brand in the contemporary
world. MarX - The Marketing Club and Athena - The
Economics and Public Policy Club at IIM Nagpur started
off the session with a presentation on “Giving a face

to a Brand”, and how technologies such as Artificial
Intelligence, are used to create an unbiased persona for
the brand.

Thereafter, a stimulating conversation took place
between two industry veterans that can be easily
deemed as the harbingers of disruptions in their
respective industries - Mr. Neeraj Kakkar, Co-founder,
and CEO of Hector Beverages, and Mr. Subramanyeswar
S, Chief Strategy officer - of Asia Pacific Region at
MullenLowe Group. The collaboration of these two
minds is responsible for the creation and promulgation
of a widely acclaimed range of beverages - Paper

Boat. The conversation ventured into both theoretical
and sentimental aspects of marketing and brand
management, particularly focusing on preserving the
heritage for authenticity and building a brand inspired
by a purpose.

The event concluded with the valedictory ceremony in
the presence of Ms. Rekha Sethi, Director General of
All India Management Association, the Apex Body of
Management in India. Through the collective efforts

of the students at IIM Nagpur, illume 6.0 culminated
successfully, fulfilling the intended purpose of allowing
the management students to peek through the veil of
time through the eyes of accomplished individuals who
not only envisioned a better future but also realized
those dreams.

y

9 HR CONCLAVE

g&aﬁ’«’
UTK

[%) THEME:

HR Umbrella: Connecting

OF IIM NAGPUR

cople

237V Zysna® a3yl vidgate

Utkarsh is a platform whereindustry professionals and thought leaders from various sectors come togetherfor a
discussion spotlighting the challenges faced by organizations andemployees. In 2022 we had around four sessions:

Session 1: The Great Resignation: Lastingripple on the future of work
Session 2: Topic: The Era Of Changing Ethics& Dilemmas

Session 3: Topic: Reinventing TalentStrategies For Workforce 2030
Session 4:

Topic: Managing Boom & Busts:Evolving Role Of HR In the Contemporary World
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IM Nagpur successfully hosted the first edition of

Prerna - theCEQ'’s e-Round Table Conclave in 2021,
aimed to enrich its establishedconnections and
encourage new bonds in and around the industry.
Prerna - CEO’'se-Round Table Conclave is a platform
enabling seasoned professionals to connectwith one
another for sharing enriching experiences or even
challenges in anincredibly empowering, motivating,
judgment-free and self-expressiveatmosphere.
CEOs of various industries came together for an
insightfulpanel discussion that focused on spotlighting
the innovative steps taken toovercome challenges
and learn about business reforms that took place
during theunprecedented times. It was an honour to
have Mr. Sameer Chadha (CEO,KPMG Global Services
Management), Mr. Vivek Bhatia (MD & CEO and Member
ofthe Board, ThyssenKrupp Industries India), and Mr.
Anuj Gandhi (MD, IndusValley Partners) as the panelists
for Prerna and Ms. Yogja Singh (SeniorAssociate
Director, KPMG in India) as the moderator for the
conclave whereinthe theme of the conclave was
“Dynamic business strategies used to evolveduring these
challenging times".

kagra is a series of sessions that gives students an

opportunity to interact with top management leaders
from local and global organisations on a diverse range of
topics and gain insights.

Some sessions worth noting are:

Mr. Ravish Saily, Head HR, Global Delivery Centre,
Syngenta. He interacted with the students on the
topic "Changing dynamics of leadership” so that they
can develop the required competencies to become
successful leaders in these changing times.

Another session of Ekagra was conducted by leaders
from NTT Data Intellilink Corporation, Japan. We had
with us Mr. Jayesh Joglekar, Executive Manager, Global
Technology Section and Mr. Pankaj Gaba, Vice President,
Global Technology Section. They shared their insights
on the topic “Cracking the Code to IT Business in Japan”.
Given that IT integration is the need of the hour for any
organisation in any domain or country, they helped
students understand how the implementation of new-
age technologies is conducted in different sectors to
optimize businesses.

ATHENA NA
The Next Gig
ELELL All Good

Gozero Mobility
Edvora

Aspire Digital Credit
Cards

Aranyaarth
EQUES

Super Heuristics

NA NA NA
Multiple Roles (Prodman,
Job Platform analyst, sales & marketing, NA
etc)
Ecommerce Sales and Marketing Intern  NA
Automobile Sales and Marketing Intern  22000/month
Edtech Marketing Intern ¥5000/month
The application-based INR 10,000/
digital credit card company Product Management student
Environment Non-profit Strategic Consulting and NA
organization Sustainability Development
EdTech: Marketing and Go to market specialist, Stlpend.
. ) : depending
Analytics Education Content marketing
: . on output &
Services specialist
performance
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FINESSE

MARX

PREDIXION

OPEX
THRIVE

Ernst & Young

Paterson Securities

Finlatics

EDUCBA

InsidellM

Finshiksha

HDFC

Kraftshala
Aroha
CATKing

Insellers

i2g

Ifortis Worldwide

Yearbook Canvas
Eduvantage

Anvaya Innovations
SP Robotics Work
The Brand Hopper

Phoenix Global
Phoenix Global
Skill Panacea
Young Skill India

Marketing Strategy &
Business Development

Equity Research & Options
Strategy

Financial Markets
Investment Banking
Indian Equity Markets

Financial Analysis, Data
Science, Marketing &
Project Management

Finance Upskilling
Program

For PGP1: Finance
Essentials: Banking and
Markets, Applied Financial
Statement Analysis

For PGP2: Equity Valuation,
Investment Banking, Credit
Analysis

Live Research Project on
HDFC Bank's Approach to
Government Business

EdTech
Eco Products
Education

Internet Publishing

Consultancy Services

Technology and
Information

Internet Publishing
Recruitment Agency

Technology and
Information

Edutainment Organization
Marketing and Branding

EdTech - Skill Development
Edtech
Edtech
Edtech

Intern

NA
NA
NA

NA

NA

NA

Content Writing
Digital Marketing
Online Brand Management

Social media Marketing,
Content Writing, Graphic
Designing

Content and Digital
Marketing, Design and
Digital Marketing, Digital
Marketing

Marketing and sales Intern

Campus Ambassador
Marketing Research

Market Research and
Analysis

Marketing Research Intern

Social media Marketing,
Content Writing

Sales & Marketing Analyst
Business Analyst

Sales and Marketing
Business Development

NA

NA

NA
NA
NA

NA

NA

NA

NA

NA

5000
NA
2500

NA

NA

1000

NA
NA

NA

NA

NA

NA
NA
7000
NA
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Infrastructure

he Ministry of Education, on September 17, 2018,
approved the establishment and operationalization
of the permanent campus (Phase 1) of IIM Nagpur
at MIHAN, Nagpur, for a student strength of 600. An
amount of Rs 379.68 Cr was approved for this non-
recurring expenditure.

Engineers India Limited (EIL) was appointed as the
Project Management Consultant (PMC) for this
prestigious project. The composite contract was
awarded to M/s Ahluwalia Contracts (India) Limited
(ACIL) for an amount of Rs 291.16 Cr. The construction
work for Phase 1 commenced on May 07, 2019. M/s
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Royal Safe Company (KB) was appointed for the
execution of Furnitures Works and M/s Godrej and
Boyce Mfg Co Ltd for executing Audio Visual Works for
the upcoming campus.

IIM Nagpur is conceptualized as an Indian Institution
that reflects the pride, progressive attitude & aspirations
of Modern India. The Institutional character of this
campus is unique, advanced, and contemporary in a
timeless manner. The 132-acre state-of-the-art green
campus is located strategically at “MIHAN"- one of
India’s largest multi-model industrial hubs in the City of
Nagpur- the center point of India.



Phase one of the project is spread over an area of
61617 sq. mtr. consisting of state-of-the-art academic
blocks, administration blocks, faculty blocks, students’
hostels, faculty and staff residential areas, sports
complex, ex, etc. The campus also has Executive
Education Programme (EEP) and IIMN foundation for
entrepreneurial development (InFED).

The new campus of IIM Nagpur has been designed to
reduce the detrimental impact on the surroundings by
way of energy conservation, water management, waste
management, transport management, and attempts to
attain self-sufficiency in water and energy needs.

Operationalization of the new campus commenced in
November 2021 with 200 students of PGP-2 shifting
from the temporary campus at VNIT to the MIHAN
campus on 24 November 2021. This was followed by
teaching and administration staff.

IIM Nagpur new campus project was accorded the
GRIHA LD (Green Rating for Integrated Habitat
Assessment Large Development) Four Star Masterplan
rating on July 2, 2021, in recognition of the entire master
plan of the project. This is a due acknowledgment of
IIM Nagpur's efforts to reduce the detrimental impact
on the surrounding by way of energy conservation,
water management, waste management, transport
management, and its attempts to attain self-sufficiency
in water and energy needs.



he library and e-resource centre (LRC) became

operational in the new MIHAN campus in January
2022 growing in its collections and impact on the IIM
Nagpur community. LRC hosts vital resources for the
growth of the Indian Institute of Management Nagpur.
LRC provides access to various information resources
ranging from business and management books, cases,
journals, databases, and audio-visual materials. Its
prompt and effective services are in sync with the
changing needs of the academic community which is
moving towards electronic resources such as e-books,
e-journals, and other databases.

LRC offers services such as referencing, research
support, circulation services, database training support,
user guidance service, bibliographic service, online
cataloging, etc. LRC provides regular updates about
new arrivals in the library. Though many of the services
are information technology (IT) driven, the library and
e-resource center has well-trained staff to support
faculty and students in their research and curriculum
activities. In addition, LRC has newspapers and
magazines, a cyber lab, and a reading hall facility.

The Prime Objectives of the Library and
E-Resource Centre:

* To build and maintain a resource centre accessible
to users from anywhere, anytime.

+ To provide information services to faculty and
students to support their research, teaching, and
learning needs.

+ Toidentify, acquire, and make available the widest
range of relevant information in various formats.

The library and E-Resource Centre at IIM
Nagpur Provides the Following Services:

1. Remote Access Facility: LRC provides the facility to
access its online resources off campus i.e. RemoteXS
facility to its current students and faculty members.

2. Inter-Library Loan Service: Documents that are
not available in the library can be requested by mail
to library@iimnagpur.ac.in Library will arrange the
same through interlibrary loan.

3. Book Reservation Service: A user can reserve
an item/s that has been issued to another user.
Whenever the item/s is returned, the user who has
reserved the same will get an auto email reserved
items should be collected within two days from
Library.

4. Purchase/Subscription Request: Library
regularly procures books, e-resources, magazines,
newspapers, and other materials based on
requirements and user recommendations. Faculty
members can make new requests to the library
through the requisition form/e-mail.

5. Information Literacy/Library Orientation:

« Library conducts information literacy/user
education/orientation programs for all the
students at the beginning of the academic year.

+ Apart from these orientation programs, other
awareness programs are conducted when
requested by users from time to time.

6. Cyber Lab Facility: Students can use cyber lab
facilities for their project work and learning needs.

Books (Print) 511 3038
E-Books 217859 217859
E-Databases/Online Resources 1 31
CDs/ DVDs - 36
Magazines & Newspapers - 31
Computer Terminals - 4
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Library regularly receives gratis books and other materials from other institutes & authors. LRC accepts them if these
books and other materials are relevant to the academic & research activities of the institute.

Document Type No. of items received during the year 2021-22
Books 331

LRC New Additions 2021-22:
IJRC Special Collection [August 2021]

IIM Nagpur Library is officially a partner of the Read Japan Project. This prestigious project promotes the cultural ties
between Japan and other countries. Under this project, IIM Nagpur Library received print books related to Japanese
culture, history, social sciences, and business management subjects. This is bound to be immensely helpful in forging
research collaboration between India and Japan in areas of mutual interest, in line with the vision of IJRC at IIM
Nagpur.

Special Reading Space [February 2022]

Four reading carrels installed on the first floor of the Library will help create a distraction-free quiet environment for
individual study.

YNOS - The Digital Platform for the Indian Start-up Ecosystem [March 2022]

Library subscribed YNOS special start-up database and made it available to all students, faculty members, and the
InFEDcenter. This database will help in discovering innovative companies, connect with the people behind them, and
pursuing new opportunities.




he institute has established a strong IT infrastructure.

Latest technology-based initiatives have been
implemented in all the areas viz. academics,
administration, and student activities at the current
VNIT campus. A state-of-the-art ICT infrastructure and
facilities are being installed at the permanent Mihan
campus and are being integrated with the academic and
administrative block.

Internet: The institute’s current VNIT campus has a
fully Wi-Fi-enabled network with Layer 2, and Layer

3 Switches, a Firewall, Analyser, Controller, APS, and
Router along with an Internet lease line of 250 Mbps.
Out of that, 100 Mbps is from the NKN network and
available free of cost to the institute. [IM Nagpur has
signed an MOU with the NKN network for a 100 Mbps
lease line, made available free of cost.

The internet setup at the permanent Mihan campus

is designed with the Wired and wireless (WiFi) LAN
topology. The network is secured with a high-end
Firewall having URL filtering and log analysis techniques,
Layer 2, Layer 3 Switches, a Controller, Firepower
Management Centre, PRIME, ISE software, and Access
Points with High Availability for redundancy. IIM Nagpur
has a total of 600 Mbps lease line from two different
Internet Service Providers which is integrated with the
network setup with load balancing technology.

IP phone facility is available for employees, students at
the hostel, and various facility services and offices on
VNIT Campus.

At Mihan Campus, the telephone facility is provided with
the IP-based telephone setup which is integrated with
SIP trunking having voice over IP latest technology.

A bulk messaging facility has been activated on the
campus for speedy communication.

Bulk Mail sending Facility is arranged as per the
requirement for the administration and academic
activities.

A biometric attendance system has been introduced

for recording the attendance of administrative staff and
students. An attendance system for the students, using
a video conferencing facility, has been established. It is
utilized for virtual and online meetings, especially during
the student's placement processes.

A total of five state-of-the-art classrooms with VC

Setup have been established on VNIT campus and six
classrooms on MIHAN campus. The audio & visual setup,
computers with the latest administrative and academic
software applications, and height-adjustable podium
have been installed. A video Conferencing facility with an
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HD document camera, an Interactive tablet, HD hi-tech
camera with a speaker and microphone facility, a display
screen with a movable Flat Panel TV Stand, etc. have
been installed for online lectures to help students not
miss classes due to the pandemic.

Licensed cloud-based video conferencing software for
online classes, examinations, proctoring, webinars,
guest sessions, student activities, admission process, HR
interviews, administrative meetings, and other online
activities.

CCTV Surveillance IIM Nagpur Mihan campus is under IP-
based CTV surveillance along with monitoring stations.

An e-mail facility is provided at IIM Nagpur with G- a
suite for internal and external communication.

Moodle LMS: Institute is using the MOODLE learning
management system to provide a single platform for
students for Online lectures, Content, assignments,
quizzes, exams, etc. It has been integrated with Turnitin
software, Urkund Software, VC software, and Impartus
lecture capture software.

Lecture Capture Solution is integrated into the IIMN
three Classrooms. It records the lectures as per
suggestions received by the Faculty members. The
recorded Lectures are available to Faculty members and
they can be published and shared with students.
Software:

Following software applications were procured by
the institute for students, faculty members, academic
courses, and administrative offices, and licenses were
installed/distributed to the intended users:

Students, Faculty members, and Administrative Offices:
+ Office 2016, 2019

«  Windows 7,8,8.1,10, Server 2012, 2016

+ Antivirus-Kaspersky total security

+ Talley 9 for Accounts office

+ Labnol for placement office

* HRrecruitment Software (for Faculty members,
administrative and academic staff members)

+  Admission software (for PGP domestic, Overseas,
Ph.D., and Executive MBA)

Academic Software:
*  Mark Strat 6 Durable Goods (Web)
* IBM SPSS V27 Software



*  Amos software

+ Stata SE 15

*  Qualtric

*  MarkStrat 6

+  BrandPro

+  SIMUL8

+ Capstone Simulation / Capstone2
+ Social Media Simulation

+  Stukent MIMIC

+  The Beergame App

*+  R&R-Studio

+  Eviews

+  ATLASI

*  Mimic Simulation Software

«  Social Media Simulation

Library Software:

+  Remote Xs to make the databases available outside
[IM Nagpur Campus.

+  Koha software to manage the services of the Library.

IIM Nagpur is having Local Server and a Cloud server.
The local servers have the advanced technology of
VMware and V sphere through which different virtual
machines could be created. Few applications are running
on the cloud server too.

Backup server: There is a backup server to prevent the
loss of official data.

Koha server: Provides the library management service
which maintains the records of hard books, allotment
and return of books, and dues if any.

Database server: Provides details about companies to
the students for academic work.

AD Server: Maintains the user accounts for network use.

Prime Server: Provides the geographical details of the
network.

ISE Server: Used for authentication of the user in the
network.

Institute is maintaining a repository of Photos & videos
of guest lectures, events, festivals & celebrations.

The website of IIM Nagpur is created in bilingual (English
and Hindi) and gets updated regularly.

The intranet portal is created at [IM Nagpur where all
the details of all departments like policies, documents,
Forms, software links, etc are made available.

The design of the microsites for the center of Excellence
and integration of the same with the IIMN Website is in
process.

Provision of IT Peripherals for IIMN employees All the
administrative and Faculty offices have been equipped
with the latest ICT peripherals and up-to-date software
applications.

ICT policies have been set up for the smooth functioning
of ICT infrastructure and facilities.

Right to Information:
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V. R. INAMDAR & Co.
CHARTERED ACCOUNTANTS

Block No. 502, 5th Floor,
Paul Commercial Complex
Ajni Square, Wardha Road,
Nagpur 440 015

Tel. & Fax: 0712-2249644

INDEPENDENT AUDITORS' REPORT

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial statements of INDIAN INSTITUTE OF MANAGEMENT NAGPUR (“lIMN”)
which comprise the Balance Sheet as at March 31, 2022, and the Income and Expenditure Account for the year then ended
and a summary of significant accounting policies and other explanatory information.

In our opinion and to the best of our information and according to the explanations given to us, the financial statements give a
true and fair view in conformity with the accounting principles generally accepted in India of the state of affairs of IIMN as at
March 31,2022 and its surplus for the year ended on that date.

Basis for Opinion

We conducted our audit of the financial statements in accordance with the Standards on Auditing prescribed by the Institute
of Chartered Accountants of India (“ICAI”). Our responsibilities under those Standards are further described in the Auditor’s
Responsibilities for the Audit of the Financial Statements section of our report. We are independent of IIMN in accordance with
the Code of Ethics issued by the Institute of Chartered Accountants of India (ICAl) and we have fulfilled our other ethical
responsibilities in accordance with these requirements and the ICAlI's Code of Ethics. We believe that the audit evidence
we have obtained is sufficient and appropriate to provide a basis for our audit opinion on the financial statements.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation of these financial statements that give a true and fair view of the financial
position and financial performance of IIMN in accordance with the accounting principles generally accepted in India, including
the applicable Accounting Standards. This responsibility also includes maintenance of adequate accounting records for
safeguarding the assets of IIMN and for preventing and detecting frauds and other irregularities; selection and application of
appropriate accounting policies; making judgments and estimates that are reasonable and prudent; and design,
implementation and maintenance of adequate internal financial controls, that were operating effectively for ensuring the
accuracy and completeness of the accounting records, relevant to the preparation and presentation of the financial statements
that give a true and fair view and are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in
accordance with the Standards on Auditing issued by the Institute of Chartered Accountants of India. Those Standards require
that we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free from material misstatement.
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V. R. INAMDAR & Co.
CHARTERED ACCOUNTANTS

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to IIMN’s preparation of the financial statements that give a true and fair view in order to
design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on whether
IIMN has in place an adequate internal financial controls system over financial reporting and the operating effectiveness of
such controls. An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of
the accounting estimates made by management, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

For V. R. INAMDAR & Co.

Firm Registration No. 1037437W
Chartered Accountants

—h—

CA. Abhay Rajandekar
Partner

Membership No. 043526

UDIN: 22043526A0RZWW9932

Place : NAGPUR
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Indian Institute of Management Nagpur

Balance Sheet AsonMarch 31,2022

(Rs. in Lacs)
Sources of Funds Schedule 2022 | 2021
Corpus / Capital Fund 1 19,367.43 15,008.65
Designated / Earmarked / Endowment Funds 2 4,096.58 69.53
Current Liabilities & Provisions 3 27,778.77 19,423.76
TOTAL 51,242.77 34,501.94
APPLICATION OF FUNDS
Fixed Assets
Tangible Assets 4 13,888.68 1,014.57
Intangible Assets 60.88 140.38
Capital Work-in-Progress 22,206.37 22,316.26
Investment From Earmarked / Endowment Funds 5
Long Term - -
Short Term - -
Investment-Others 6 -- --
Current Assets 7 14,450.98 9,135.64
Loans, Advances & Deposits 8 635.86 1,895.09
TOTAL 51,242.77 34,501.94
Significant Accounting Policies 24 -- -
Contingent Liabilities and Notes to Accounts 25 -- -

Place : Nagpur
Date : 01/08/2022
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Income & Expenditure Account for the Year ended March 31, 2022

(Rs. in Lacs)
INCOME
Academic Receipts 9 4,502.12 2,233.02
Grants / Subsidies 10 2,404.09 1,720.00
Income from Investments 1 - -
Interest Earned 12 386.87 267.35
Other Income 13 125.96 54.32
Prior Period Income 14 - 0.07
Depreciation written back 20 646.72 225.41
TOTAL (A) 8,065.76 4,500.17
EXPENDITURE
Staff Payment & Benefits (Establishment Expenses) 15 1,362.17 1,110.02
Academic Expenses 16 1,101.74 413.84
Administrative and General Expenses 17 530.40 366.22
Transportation Expenses 18 21.82 17.32
Repairs & Maintenance 19 57.26 40.59
Finance Costs 21 127.81 0.00
Depreciation/Amortization 20 646.72 225.41
Other expense 22 111.24 -
Prior Period Expenses 23 2.9 9.81
TOTAL (B) 3,962.07 2,183.22
Balance being excess of Income over Expenditure (A - B) 4,103.68 2,316.95
Transfer to Designated Fund
Corpus Fund 313.00 1,804.00
Institute Development Fund 3,500.00 300.00
Student Welfare Fund 59.62 52.70
Special Need Based Scholarship Fund 230.52 159.78
Balance Being Surplus Carried to Income & Expenditure Alc 0.55 0.48
Significant Accounting Policies 24
Contingent Liabilities and Notes to Accounts 25

As per our report of even date

Place : Nagpur
Date : 01/08/2022
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SCHEDULE 1 - Corpus / Capital Fund (Rs. in Lacs)

. Balance as at Assets Purchased Other Debited during Balance as at
Particulars Interest
01/04/2021 Out of Gol Grant Credits the year 31/03/2022

Corpus Fund 5,031.69 - - 313.00 - 5,344.69
Capital Fund 9,674.25 4,991.95 - - 646.72 (b) | 14,019.48
Income & @)
Expenditure Account 211 - - 0.55 - 3.26
TOTAL 14,708.65 5,304.95 - - 646.72 19,367.43
Previous Year 8,417.90 - - 2,041.65 — 14,708.65

(a) Transferred from Income & Expenditure Account
(b) Transferred to Income & Expenditure Account to the extent of Depreciation

Indian Institute of Management Nagpur

SCHEDULE 2 - tarmarked Funds / Designated Funds (Rs. in Lacs)
‘ Ba]ance o .
Particulars

31/03/2021 Income Credits Expenditure Expenditure 31/03/2022

Students' Welfare Fund 34.12 1.61 58.01 15.31 78.42

Special Need Based Scholarship Fund 35.41 3.31 230.52 (a) 73.30 195.94

Alumni Membership Fee (Fund) -- 0.23 16.15 - 16.38

Executive Education Fund -- 0.08 5.75 - 5.84

Institute Development Fund 300.00 - 3,500.00 | (a) - 3,800.00
TOTAL 369.53 5.23 3,810.43 88.61 4,096.58

Previous Year 28.89 1.39 212.48 173.22 69.53

(a) Transferred from Income and Expenditure Account

Indian Institute of Management Nagpur

SCHEDULE 2A (Rs. in Lacs)

AR
Sr. N Opening Balance Additions Total Exlt);]endll?lreton Closing Total
| G 01/04/2021 during the Year 10 e Balance
ndowmen during the vear
1 2. 5 6 7 8 9

(10+11)

Endowment | Accumulated | Endowment | Interest Endowment | Accumulated Endowment Accumulated
Interest (3+5) Interest Interest
(4+6)

TOTAL - - - - - - - - - -
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SCHEDULE 3 - current Liabilities & Provisions

(Rs. in Lacs)
Particulars As at 31/03/2022 | As at 31/03/2021
A. Current Liabilities
1. Deposits from staff - -
2. Deposits from Students 150.77 33.15
3. Deposit-Others (Including EMD, Security Deposit) 22.86 22.34
4. Sundry Creditors - -
For Goods & Services 1,392.92 836.02
Others - -
5. Statutory Liabilities - —
Overdue - -
Others 204.85 143.99
6. Other Current Liabilities - -
(i) Payable to Employees 83.92 184.55
(i) Retention Money 66.16 50.21
(iii) Receipts against sponsored projects (Schedule 3A) 49.46 51.94
(iv) Receipts against sponsored fellowships & scholarships - 58.25
(v) Unutilised Grant (Schedule 3C) 3,540.88 3,217.32
(vi) Advance Fees received from Students 422.19 -
(vii) Payable to Students 0.22 -
TOTAL (A) 5,934.23 4,597.77
B. Provisions
1. For Taxation - -
2. Gratuity (Refer Schedule 15A) 59.91 38.60
3. Superannuation Pension - -
4. Accumulated Leave Encashment (Refer Schedule 15A) 66.12 45.07
5. Trade Warranties / Claims - -
6. Others - -
TOTAL (B) 126.03 83.67
C. Secured Loan
1. Higher Education Financing Agency * 21,718.51 14,742.32
TOTAL (C) 21,718.51 14,742.32
TOTAL (A+B+C) 27,778.77 19,423.76

* Note: Out of Oustanding Loan Rs. 74,32,41,526/- , Rs. 37,96,80,000/- is payable in the next financial year.
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SCHEDULE 3A - Sponsored Projects

(Rs. in Lacs)

Name of Project Opening Balance Receipts / Recoveries Expenditure Closing Balance
as on 01/04/2021 during the year during the year as on 31/3/2022
1. 2. 3.CR 4. DR 5. 6. CR 7. 8.CR 9.DR
1. | IIT Delhi 0.47 - - 0.47 — 0.47 -
2. | Department of
science and - 0.20 - - - - 0.20
Technology
MSME 17.85 - - 17.85 9.70 8.15 -
. | MGNF Phase | 32.27 - 126.47 158.74 120.03 38.71 -
5. | ICSSR -
Department of
. 1.35 - 2.16 3.51 3.20 0.31 -
Science and
Technology
6 NERC - - 3.90 3.90 7.25 - 3.35
" | UK Project ’ ’ ’ ’
7. | University of
Exeter-UK - - 3.00 3.00 1.18 1.82 -
8 AIC.TE - - 0.93 0.93 0.93 - -
Project grant
TOTAL 51.94 0.20 136.45 188.39 142.28 49.46 3.35
Previous Year 0.47 - 52.27 52.74 - 51.94 0.20

Indian Institute of Management Nagpur

SCHEDULE 3B - Sponsored Fellowships & Scholarships

(Rs. in Lacs)

Name of Sponsor Balance as at 1/4/2021 Transactions during the year Balance as at 31/3/2022
1. 2, 3.CR 4. DR 5.CR 6. DR 7.CR 8.DR
1. TJZ;?;:;V;LS”:’:Lierment 58.25 - 11.00 69.25 - -
2. | Ministry of Tribal Affairs - - - - - -
3. | MAHADBT Scholarship - - 6.44 6.44 - -

National Fellowship

4. | (ST scholarship) - - 4.80 4.80 - -

Rajashri Shahu Maharaj

5 Merit Scholarship - - 6.55 6.55 - -
TOTAL 58.25 - 28.79 87.04 -- -
Previous Year - - 63.75 5.50 58.25 -
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Indian Institute of Management Nagpur

SCHEDULE 3C - Grants / Subsidies (Irrevocable Grants Received)

(Rs. in Lacs)
Particulars | Current Year | Y(;::I:I('e(:lttal YT:??;ZI
A. Plan Grant From MHRD Capital-35 | Salaries-36 | General-31
Balance Brought forward 1,104.02 -518.21 518.21 1,104.02 1,303.92
Add: Adjustment of earlier year -- -- -- - --
Add: Grants received for earlier year -- -- -- -- --
Add: Grants credited during the year - 1,857.00 748.00 2,605.00 1,720.00
Add: Interest received during the year 55.07 0.60 0.83 56.50 58.73
TOTAL 1,159.09 1,339.39 1,267.04 3,765.52 3,082.65
Less: Refund - - - - —
Balance 1,159.09 1,339.39 1,267.04 3,765.52 3,082.65
Less: Transferred to Corpus Fund - -- -- -- --
Less: Utilised for Capital Expenditure 168.59 -- - -- 258.63
Less: Utilized for Revenue Expenditure (a) - 1,200.30 1,076.00 2,276.30 1,720.00
Balance Carried Forward 990.50 139.09 191.04 1,320.63 1,104.02
Grant balance as per Schedule 3C represented by
1. Capital Advances (Refer Schedule 8) -- -- - - -
2. Bank Balance and Term Deposits - -- -- -- 1,104,02
TOTAL - - - 1,320.63 1,104,02
(Rs. in Lacs)

: HEFA Installment HEFA Installment
Particulars
Grant 2021-22 Grant 2020-21

B. Grant From MHRD for Higher Education Financing Agency(HEFA) for Interest and Installment (Loan Repayment)

Balance Brought forward 2,113.30 2,014.22
Add: Grants credited during the year - -
Add: Installment Grant credited during the year 3,796.80 3,796.80
Add: Interest Grant credited during the year 1,154.35 656.25
Add: Interest received during the year 106.95 99.08
Total 7,171.40 6,566.35
Less: HEFA Loan Repayment -- --
Less: HEFA Interest Repayment -- -
Balance 7,171.40 6,566.35
Less: Utilised for Revenue Expenditure 127.79 -
Less: Utilised for Capital Expenditure 4,823.36 4,453.05
Balance Carried forward 2,220.25 2,113.30
C. TOTAL GRANTS (A +B) (b) 3540.88 3217.32

(a) Appears as Grant Income in the Income & Expenditure Account.
(B) Appears under Current Liabilities in the Balance Sheet in Schedule 3.
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Indian Institute of Management Nagpur

SCHEDVULE 5 - Investments From Earmarked / Endowment Funds

Particulars

In Central Government Securities

As at 31-03-2022

(Rs. in Lacs)

As at 31-03-2021

In State Government Securities

Other Approved Securities

Shares

Debentures And Bonds

Term Deposits with Banks

Others

TOTAL

Indian Institute of Management Nagpur

SCHEDULE 6 - investments Others

Sr.

| Particulars

In Central Government Securities

As at 31-03-2022

(Rs. in Lacs)

| As at 31-03-2021

In State Government Securities

Other Approved Securities

Shares

Debentures And Bonds

Term Deposits with Banks

Nl gl AW NS

Others

TOTAL

Annual Report 202122 |
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Indian Institute of Management Nagpur

SCHEDULE 7 - Current Assets

As at 31-03-2022

(Rs. in Lacs)

As at 31-03-2021

: | Particulars
O

1. | Stock

a) Stores and Spares

b) Loose Tools

c) Publications

d) Laboratory Chemicals, consumables & glass ware

)
)
)
)

e) Building Material

f) Electrical Material

g) Stationery

h) Water Supply Material

2. | Sundry Debtors

a) Debts outstanding for a period exceeding six months

b) Others

3. | Cash and Bank Balances

a) With Scheduled Banks

In Current Account

In Term Deposit Account

13,401.40

8,779.56

In Saving Account

1,040.94

353.26

b) With Non-Scheduled Banks

In Term Deposit Account

In Saving Account

4. | Post Office - Savings Account

TOTAL

14450.98

9135.64

Indian Institute of Management Nagpur

Annexure 7A

Sr. :
No. | Particulars

As at 31-03-2022

(Rs. in Lacs)

As at 31-03-2021

1. | Saving Bank Account

Grant Account 454.20 349.01

Fees Account 582.79 3.19
Interest Repayment Account 0.05 0.05

Loan repayment Saving Account 3.90 1.01

2. | Current Account -- -
3. | Term Deposits with Schedule Banks 13,401.40 8,779.56
TOTAL 14,442.34 9,132.82
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Indian Institute of Management Nagpur

SCHEDULE 8 - Loans, Advances & Deposits

(Rs. in Lacs)

1. | Advances to Employees (Non-interest bearing)
a) Salary - -
b) Festival - -
c) Medical Advance -- --
d) Other 1.22 1.22 0.05 0.05

2. 'Long Term Advances to employees (Interest bearing) -- --

a) Vehicle Loan - -
b) Home Loan - -
c) Others -- - - -
3. |Advances and Other Amounts Recoverable in Cash or

in Kind or for Value to be Received
a) On Capital Account 0.47 762.44

b)

c) GST Cess Receivable 0.21 0.21
)
)

On Mobilization Advance 601.17

d

e

GST TDS Receivable 1.44 0.68
TDS Receivable 112.29 99.97
f) GST paid on Advance Fees 30.61
g) Others 34.94 36.60
h) GST ITC Receivable 0.01 179.95 - | 1,501.07
4. | Prepaid Expenses

a) Insurance - -

b) Others 58.42 58.42 85.42 85.42
5. | Deposits

a) Telephone - -
b) Lease Rent - -
c) Electricity 59.76 59.76
d) Others 5.54 65.30 574 65.50

6. ' Income Accrued — —

a) On Invetsments from Earmarked / Endowment Funds - -
b) On Investment - Others - -
c) On Loans and Advances - -
d) Others - On Bank Term Deposits 327.43 327.43 242 .85 242.85

7. | Other- Current assets receivable from UGC/sponsored projects - -

a) Debit balances in Sponsored Projects 3.55 0.20
b) Debit balances in Sponsored Fellowships & Scholarships - -
c) Grant Receivable - -
d) Other receivables from UGC - 3.55 - 0.20

8. | Claims Receivable - - . —
TOTAL 635.86 1,895.09
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Indian Institute of Management Nagpur

SCHEDULE 9 - Academic Receipts

(Rs. in Lacs)
Fees From Students
Academic
1. Tuition Fee 2,390.99 1,667.10
2. Admission Fee 36.24 --
3. Enrolment Fee - -
4. Library Admission Fee - -
5. Laboratory Fee - -
6. Art & Craft Fee -- -
7. Registration Fee - -
8. Syllabus Fee - -
9. Academic Support 259.69 188.99
10. Student Welfare Fee 59.62 52.70
TOTAL (A) 2,746.53 1,908.79
Academic
1. Admission Test Fee - -
2. Annual Examination Fee - -
3. Marksheet, Certificate Fee - -
4. Entrance Examination Fee - -
TOTAL (B) - -
Other Fees
1. Identity Card Fee - -
2. Fine / Miscellaneous Fee 17.52 9.83
3. Medical Fee - -
4. Transportation Fee - -
5. Hostel Fee 474.39 314.40
TOTAL (C) 491.91 324.23
Sale of Publications
1. Sale of Admission Forms - -
2. Sale of Syllabus and Question Paper, etc. - —
3. Sale of Prospectus including Admission Forms - -
TOTAL (D) - -
Other Academic Receipts
1. Registration Fee for Workshops, Programmes - -
i. BMIT APPLICATION FEE & PROGRAMME FEE 137.81 --
ii. CSM- APPLICATION & PROGRAMME FEE 150.67 --
iii. CYBER SECURITY- APPLICATION & PROGRAMME FEE 1.65 -
iv. DBI APPLICATION FEE & PROGRAMME FEE 131.81 -
v. DMA APPLICATION FEE & PROGRAMME FEE 127.03 -
vi. FINTECH APPLICATION FEE & PROGRAMME FEE 166.31 -
vii. GMP-APPLICATION & PROGRAMME FEE 136.61 -
viii. OMP- APPLICATION & PROGRAMME FEE 97.74 -
ix. SMP- APPLICATION & PROGRAMME FEE 291.54 -
2. Conference Receipts 22.50 -
3. Registration Fees (Academic Staff College) - -
TOTAL (E) 1,263.67 -
GRAND TOTAL (A+B+C+D+E) 4,502.12 2,233.02
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Indian Institute of Management Nagpur

SCHEDULE 10 - Grants / Subsidies (Irrevocable Grants Received)

Year Total Year Total

(Rs. in Lacs)

A. Plan Grant From MHRD Capital-35 | Salaries-36 | General-31
Balance Brought forward 1,104.02 -518.21 518.21 1,104.02 1,303.92
Add: Adjustment of earlier year -- - -- -- --
Add: Grants received for earlier year* - - -- -- --
Add: Grants credited during the year - 1,857.00 748.00 2,605.00 1,720.00
Add: Interest received during the year 55.07 0.60 0.83 56.50 58.73
TOTAL 1,159.09 1,339.39 1,267.04 3,765.52 3,082.65
Less: Refund - - - - -
Balance 1,159.09 1,339.39 1,267.04 3,765.52 3,082.65
Less: Transferred to Corpus Fund* - - - - -
Less: Utilised for Capital Expenditure 168.59 -- - -- 258.63
Less: Utilized for Revenue Expenditure (a) - 1,200.30 1,076.00 2,276.30 1,720.00
Balance Carried Forward 990.50 139.09 191.04 1,320.63 1,104.02
Grant balance as per Schedule 3C represented by
1. Capital Advances (Refer Schedule 8) - -- -- -- --
2. Bank Balance and Term Deposits -- -- -- -- 1,104.02
TOTAL - - - 1,320.63 1,104.02
(Rs. in Lacs)
Particulars 2021-22 | 2020-21

B. Grant From MHRD For Higher Education Financing Agency(HEFA) For Interest and Installment (Loan Repayment)

Balance Brought forward 2,113.30 2,014.22
Add: Grants credited during the year - -
Add: Installment Grant credited during the year 3,796.80 3,796.80
Add: Interest Grant credited during the year 1,154.35 656.25
Add: Interest received during the year 106.95 99.08
TOTAL 7,171.40 6,566.35
Less: HEFA Loan Repayment -- --
Less: HEFA Interest Repayment -- -
Balance 7,171.40 6,566.35
Less: Utilised for Revenue Expenditure 127.79 -
Less: Utilised for Capital Expenditure 4,823.36 4,453.05
Balance Carried forward 2,220.25 2,113.30
C. TOTAL GRANTS (A + B) 3540.88 3217.32

* Adjustment made on account of utlisation of IRG for previous year.
(A) Appears as Grant Income in the Income & Expenditure Account.
(B) Appears under Current Liabilities in the Balance Sheet in Schedule 3.
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Indian Institute of Management Nagpur

SCHEDULE 11 - income From Investment (Rs. in Lacs)

1.

Interest

a. On Government Securities - -
b. Other Bonds/Debentures - -
Interest on Term Deposits - -

Income accrued but not due on Term Deposits - -

Interest on Savings Banks Accounts - -
Others — _

S Il Il A

Less: Transferred to Grant Fund - -
TOTAL - _

Indian Institute of Management Nagpur

SCHEDWULE 12 - interest Earned

(Rs. in Lacs)

| Particulars | Current Year | Previous Year
1. On Savings Accounts and Term Deposits 39.25 23.03
2. On Term Deposits 347.20 403.52
3. On loans - -
a. Employees/Staff - -
b. Others - -
4. On Debtors and Other Receivable 0.42 --
386.87 426.55
Less: Transferred to Grant Fund - 159.20
TOTAL 386.87 267.35
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Indian Institute of Management Nagpur

SCHEDULE 13 - other Income (Rs. in Lacs)

Income from Land & Buildings
Hostel/Guest House Room Rent 0.17 0.13

License fee - -

A.

1

2

3. Hire Charges of Auditorium/Play ground/Convention Centre, etc -- --
4

5

Electricity charges recovered - 0.03
Water charges recovered -- 0.02
TOTAL (A) 0.17 0.18

B. Sale of Institute's Publications — -

C. Income From Holding Events

1. Gross Receipts from annual function/ sports carnival - -

Less: Direct expenditure incurred on the annual function/ sports carnival -- -

2. Gross Receipts from fetes - -

Less: Direct expenditure incurred on the fetes - -

3. Gross Receipts for educational tours - -

Less: Direct expenditure incurred on the tours - -

4. Others -- --
TOTAL (B) - -
D. Others
1. Income from consultancy 124.51 277
2. RTlfees -- -
3. Misc. receipts(Sale of tender form, waste paper, etc.) 0.63 1.29
4. Provision No Longer Required 0.60 1.31
5. Common Admission Test Income -- 48.77
6. Profit on Sale/disposal of Assets -- --

a) Owned Assets -- -

b) Assets received free of cost - -

7. Grants/Donations from Institutions, Welfare Bodies & International Organizations 0.05 -
TOTAL (C) 125.79 54.14
TOTAL (A+B+C) 125.96 54.32

Indian Institute of Management Nagpur

SCHEDULE 14 - Prior Period Income (Rs. in Lacs)

Particulars | Current Year | Previous Year

1. Academic Receipts - -

2. Income from Investments - -
3. Other Income — 0.07
TOTAL - 0.07

Annual Report 2021-22 I 89



Z00LLL €8'628 8y'eL 0012 - L1°29¢°L - L1'29€'L IvLOL

¥8'¢ - ¥8'¢ - - 0L - 0.6 2ouBMO|lY JuslidojeAs( yels (w
€56 - - €56 - 0£'9 - 0€'9 sesuadx3 juswdojereq Aynoe4 (|
0162 0162 - - - 0L'ze - oL'ee souelnsul yers (A
00°Ge - - 00°Ge - 61'6C - 6l'6¢C sesuadx3 uoneolignd Aynoeq ([
v¥'ag - - v¥'SS - 89'CEl - 89°2€EL saAnuaou| Buiyoes] (1
€' - - €'z - 8¢ - 8L¢ 80UBMO|lY UOEINPT UBIPIYD (Y
- - - - - 0L's - 0L'S Aunoed |eoipay (6
66'1 66'L - - - 859 - 859 Auoe4 017 (4
G8'0 G8'0¥ - - - A7 - ev vy Spyouag [BUILLIB) PUE JuBWLINRY (9
zee) zeT) - - - ¥9'8 - ¥9'8 sosuadx3 aiejlap Hels (p
Gv'68 Gv'68 - - - GLELL - GLeLl (SdN) pun4 Jayi0 0} uonnguauoy (o
- - - - - - - - pun4 juspiAnold 0} uoiinguiuo) AQ
60°0€8 €1259 7969 1£'801 - £6'€86 - €6'€86 sobep pue seuees (e

NV1d
1e9A SNONAL] | 9lqedoeun | Swyoes | -uoN Swyoea |, 1edA JuaLIn) a|qeoojieun | Suwoes | -uoN Swyoea |,

(soe ul 'sy)

1B9A SNONAI]

13 JUD.LIND

sienon.eq

(sasuadx3 Juawiyst|qels3) suyauag 3 suawifed yers - G I TINATHOS

ind3epN 1uswadeur)y Jo 93n1IIsU| UBIpU|

Indian Institute of Management Nagpur

920



S8°0v 9e'zy e so'ke (a+o+a+v) TviOL

- - - - awAed soueinsu| payul] ysodaq '3
- - - - JUBWaINSY UO UMOJSWOH O} [9ABI] [
- - - - soaAo|dw3 palljey 0} Juswasinquiay [edIpaN "D
- - - - aWBYOS UoISUsd MaN O} uolnquuod ‘g
880 9¢'CY [ ¥4 so'Le (D - @) Jeak uaun) 8y} Ul SpEW 8 O} UOISINOI] 'Y
19°€8 €0'9¢) 16°6G 21’99 (@) uonenjep jeuen)oy 1ad se zz0z/S0/LE uo palinbai uoisinoid
444 19°€8 098¢ 1L0°GY (9 -V) O 1202/€0/1€ UO d|ge|ieny soueleq
- - - -- (g) JeaA 8y} Buunp JuswAed |enjoy :sso
z8'Ty L9'¢8 09'8€ Lo'sy (v) 1eyoL
- - - - suopesiueBbIQ J9Y}0 WOl PAAIBOS] UORNGUIUOY JO NnjeA :UoHIPPY
z8°Ty 19°€8 09°8¢ L0°SY 120Z/%0/1.0 U0 se doueleg Buiuedo

183\ SNONALY 1B3A JUS.LIND

slenon.ted

(soeq ut 'sy)

S)ljauag [eulWw4d] N JUSWAINSY seako|dw] - VSI m—ADﬁ—m—zow

ind3eN juswadeueyy Jo a1misu| uelpu|

91

Annual Report 2021-22 I



Indian Institute of Management Nagpur

SCHEDULE 16 - Academic Expenses

(Rs. in Lacs)
Particulars Current Year Previous Year
PLAN
A.
1) EEP Program Exepenses
a) EEP- BMIT Expenses 71.04 --
b) EEP- CSM Expenses 73.21 --
c) EEP- DBI Expenses 66.79 -
d) EEP- DMA Expenses 64.07 --
e) EEP- FINTECH Expenses 90.13 --
f) GMP-EEP Expenses 67.12 -
g) OMP-EEP Expenses 50.32 --
h) SMP-EEP Expenses 153.58 --
i) EEP Consultancy Expenses 0.88 --
j) EEP General Expenses 1.59 --
K) EEP Cyber Security 0.82 -
2) Other Academic Expenses
a) Laboratory Expenses - -
b) Field work/Participation in Conferences - -
c) Expenses for Seminars/\Workshop 4.94 9.76
d) Payment to Visiting Faculty 98.87 76.39
e) Admission Expenses 14.53 25.34
f) Convocation Expenses 0.49 0.39
g) Stipend to Academic Associates 31.22 40.20
h) Subscription to Journals, periodicals and Software Database 105.94 132.57
i) Books & Case Materials 133.78 90.34
j) Medical Expenses 16.70 13.75
k) Misc. Expenses 8.80 0.82
I) Placement Expenses 25.89 23.90
m) Library Expenses 0.36 0.38
TOTAL (A) 1,081.07 413.84
B) Projects Expenses - -
a) Workshops and Conference 20.67 -
TOTAL (B) 20.67 -
TOTAL (A+B) 1,101.74 413.84
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Indian Institute of Management Nagpur

SCHEDULE 17 - Administrative & General Expenses

(Rs. in Lacs)
Particulars Current Year Previous Year
PLAN
A. Infrastructure
a) Electricity and Power 73.10 12.85
b) Water Charges 10.67 1.25
c) Insurance -- --
d) Rent, Rates and Taxes 147.77 161.95
e) Security Charges 65.12 47.42
TOTAL (A) 296.66 223.46
B. Communication
a) Postage and Stationery 0.22 0.14
b) Telephone, Fax and Internet Charges 31.49 12.19
TOTAL (B) 31.72 12.33
C. Others
a) Printing and Stationery 4.39 2.93
b) Housekeeping Expenses 98.45 68.26
c) Travelling and Conveyance Expenses 2.85 1.63
d) Hospitality 2.35 1.10
e) Auditors Remuneration 2.41 1.40
f) Professional / Legal Charges 11.47 14.23
g) Advertisement and Publicity 0.05 15.66
h) Guest House Expenses 2.62 16.22
i) Misc. Expenses 8.36 9.00
j) Event Expenses 52.67 --
k) TA Recruitment & Expert Honorarium 16.42 -
TOTAL (C) 202.02 130.42
TOTAL (A+B+C) 530.40 366.22
Indian Institute of Management Nagpur
SCHEDULE 18 = Transportation Expenses (Rs. in Lacs)
Particulars | Current Year Previous Year
PLAN
1. Vehicles (Owned by Institution)
Running Expenses 2.48 0.96
Repairs & Maintenance - -
Insurance Expenses - -
2. Vehicles Taken on Rent / Lease
Rent / Lease Expenses - -
3. Vehicle (Taxi) Hiring Expenses 19.34 16.37
TOTAL 21.82 17.32
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Indian Institute of Management Nagpur

SCHEDULE 19 - Repairs & Maintenance

(Rs. in Lacs)
Particulars | Current Year Previous Year
PLAN
a) Buildings 0.38 3.73
b) Furniture & Fixtures 0.01 --
c) Plant and Machinery 244 0.34
d) Office Equipments 1.12 2.74
e) Computers 52.01 33.78
f) Website 1.31 -
TOTAL 57.26 40.59
Indian Institute of Management Nagpur
SCHEDULE 20 - Depreciation And Amortization (Rs. in Lacs)
Particulars | Current Year Previous Year
Plan
Depreciation on tangible assets 545.41 121.89
Amortisation of intangible assets 101.31 103.52
646.72 225.41
Less: Transferred from Capital Fund 646.72 225 41
TOTAL - -
Indian Institute of Management Nagpur
SCHEDULE 21 - Finance Cost (Rs. in Lacs)
Particulars | Current Year | Previous Year
Other Interest 127.81 0.00
TOTAL 127.81 0.00
Indian Institute of Management Nagpur
SCHEDULE 22 - other Expense (Rs. in Lacs)
Particulars | Current Year | Previous Year
Plan Non Plan Total Plan Non Plan Total
Provision for Bad and Doubtful Debts/Advances - : : - - -
Irrecoverable Balances Written off - - - - - -
Grant/Subsidies to other Institutions/Organizations h N - - - -
Others-MDP/Consultancy 111.24 0.00 111.24 - - -
TOTAL 111.24 0.00 111.24 - - -
Indian Institute of Management Nagpur
SCHEDULE 23 = Prior Period Expenses (Rs. in Lacs)
Particulars | Current Year | Previous Year
Administrative and General Expenses 2.91 9.81
TOTAL 291 9.81
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Indian Institute of Management Nagpur

NPS Tier-l Account - Balance sheet as at March 31%, 2022

(Rs. in Lacs)

L As at March 31, As at March 31, As at March 31, As at March 31,
Liabilities 2022 2021 Assets 2022 2021
Opening Balance 14.21 9.7 Investments - -
Add:Employees Contribution 80.78 65.14
Employer's Contribution 113.15 91.2 Interest Accrued but not due - -
208.14 166.04
Less: Transferred to NSDL 204.33 151.83 Bank Balance 3.81 14.22
Closing Balance 3.81 14.21
Total 3.81 14.21 Total 3.81 14.22
. . t
NPS Tier-l Account - Income & Expenditure Account as at March 317, 2022 (Rs. in Lacs)
. As at March 31, As at March 31, As at March 31, | As at March 31,
SR 2022 2021 Income 2022 2021
Interest credited to subscribers account - - | Interest earned on Investments - -
Bank Charges Less: interest accrued as on 31/03/2022
Interest accrued but not due
Bank balance
Total - - Total - -
. . t
NPS Tier-l Account - Receipt & Payment Account as at March 317, 2022 (Rs. in Lacs)
L As at March 31, As at March 31, A As at March 31, As at March 31,
Liabilities 2022 2021 SRS 2022 2021
Opening Balance 14.21 9.7 Investments - -
NPS Tier - | Account Withdraw / Payment to NSDL 204.33 151.83
Add:Employees Contribution 80.78 65.14 Interest Accrued but not due - -
Employer's Contribution 113.15 91.2
193.93 156.34
Interest received on Investments - - Closing Balance 3.81 14.21
Total 208.14 166.04 Total 208.14 166.04

Place : Nagpur
Date : 01/08/2022

As per our report of even date

Place : Nagpur
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Indian Institute of Management Nagpur

SCHEDULE 24 : Significant Accounting Policies

1.

BASIS FOR PREPARATION OF ACCOUNTS

The financial statements are prepared in accordance with the Indian Generally Accepted Accounting
Principles (GAAP) under the historical cost convention, and on the accrual method of accounting.

The financial statements are prepared on the basis of latest format prescribed by the Ministry of HRD for
Central Higher Educational Institutions.

USE OF ESTIMATES

The preparation of Financial Statements requires the management to make estimates and assumptions in
the reported amounts of assets and liabilities (including contingent liabilities) as of the date of the financial
statements and the reported income and expenses during the reporting period. Management believes that
the estimates used in preparation of the financial statements are prudent and reasonable. Future results
could differ from these estimates. Difference between the actual results and estimates are recognized in the
period in which the results are known or materialize.

FIXED ASSETS
Tangible Assets

Land is given on the leasehold by Maharashtra Airport Development Company Limited and it is valued at
token amount of % 1/-.

Tangible Fixed Assets are stated at cost less accumulated depreciation. Cost of acquisition is inclusive of
freight, duties and taxes and incidental and direct expenses related to acquisition, installation and

commissioning.

In respect of projects under construction, related pre-operational expenses form part of the value of the
assets capitalized.

Capital work in progress includes the cost of fixed assets under construction or that are not ready for their
intended use. Capital advances are disclosed separately under current assets.

Intangible Assets

Intangible assets are stated at their cost of acquisition, less accumulated amortization and impairment
losses. An intangible asset is recognized, where it is probable that the future economic benefits attributable

to the asset will flow to the enterprise and where its value/cost can be reliably measured.

Perpetual E-Journal subscriptions, Logos and Computer Software are grouped under Intangible Assets.

Indian Institute of Management Nagpur



Indian Institute of Management Nagpur

SCHEDULE 24 : Significant Accounting Policies

4,

DEPRECIATION

Depreciation on Tangible and Intangible Assets has been provided on Straight Line Method at the rates
prescribed by MHRD.

Depreciation is provided for the whole year on additions irrespective of the date on which it is put to use.

Assets whose individual value is equal or less than Rs. 2,000/- (except Library Books) are treated as
Small Value Assets and are depreciated at 100%.

REVENUE RECOGNITION
Fees from Students are recognized on accrual basis.

Interest on Fixed Deposit is recognized on accrual basis.

INTEREST ON INVESTMENTS

Interest on Investment out of Corpus Fund has been recognized on accrual basis and credited to Income
and Expenditure Account.

Interest on Investments out of Earmarked, Endowment and other Funds has been recognized on accrual
basis and allocated to respective Fund Account.

FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are accounted at the exchange rate prevailing at the date of
the transaction.

GOVERNMENT GRANTS

Government grants are accounted on realization basis. However, where a sanction for release of grant
pertaining to the financial year is received before 31st March and the grant is actually received in the next
financial year, the grant is accounted on accrual basis and an equal amount is shown as recoverable from
the Grantor.

Plan Grants utilized towards the capital expenditure (on accrual basis) is transferred to Capital Fund.
Capital Grants / Funds related to Fixed Assets are treated as Deferred Income and recognized in the Income
and Expenditure Account on a systematic and rational basis over the useful life of the assets, i.e. Capital

grants / Funds are allocated to Income over the periods and in the proportion in which depreciation is
charged.
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Indian Institute of Management Nagpur

SCHEDULE 24 : Significant Accounting Policies

10.

1.

100

Grants for meeting Revenue Expenditure (on accrual Basis) are treated, to the extent utilized, as income of
the year in which they are realized.

Unutilized Grants (including advance paid out of such grants) are carried forward and exhibited as a liability
in the Balance Sheet.
RETIREMENT BENEFITS

Retirement benefits such as gratuity and leave encashment being defined benefit plan are provided on the
basis of actuarial valuation.

Contribution to National Pension Scheme, which is a defined contribution plan, in accordance with the
relevant statute is charged to Income and Expenditure account on accrual basis.

PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENTASSETS

Provisions involving a substantial degree of estimation in measurement are recognized when there is a
present obligation as a result of past events and it is probable that there will be an outflow of resources.
Contingent liabilities are not recognized but are disclosed in the accounts by way of a note. Contingent
assets are neither recognized nor disclosed in the financial statements.

SPONSORED ROJECTS

In respect of ongoing projects, the amount received from sponsors are credited to the head “Current
Liabilities and Provisions- Current Liabilities-other liabilities —Receipt against ongoing project”. As and when
expenditure is incurred /advances are paid against such projects, or the concerned project account is
debited with allocated overhead charges, the liability account is debited.

Indian Institute of Management Nagpur



Indian Institute of Management Nagpur

SCHEDULE 25 : Contingent Liabilities and Notes To Accounts

1.

Indian Institute of Management, Nagpur is set up in Maharashtra State by Government of India. It is
registered as a Society under Societies Registration Act, 1860. IIM, Nagpur is being set up in MIHAN,
Nagpur on the leasehold land given by Maharashtra Airport Development Company Ltd.

CONTINGENT LIABILITIES

(a) Disputed Demands - Rs. Nil (Previous year Rs. Nil)

(b) Claims against the Institute not acknowledged as debts — Claim amounting to Rs. 10,790 Lacs raised
by Ahluwalia Contracts (India) Ltd which is not acceptable to IIM Nagpur as same is not forming part
of contract. (Previous year Rs. Nil)

CAPITALCOMMITMENTS

Gross Capital Contract Rs. 38,969.69 Lacs (Previous year Rs. 36,056 Lacs) of which Unexecuted Capital

Contract (Netof Advances)is Rs. 6,178Lacs (Previous year Rs. 15,859 Lacs).

FIXED ASSETS

Addition in the year to Fixed Assets in schedule 4 include Assets transferred from Capital Work in Progress

amountingto Rs.13,272.75 Lacs.

CURRENTASSETS, LOANS AND ADVANCES

In the opinion of the Management, the current assets, loans, advances and deposits have a value on

realization in the ordinary course, equal at least to the aggregate amount shown in the Balance Sheet.

TAXATION

The Institute is exemption from Income Tax u/s. 10 (23C) vi of the Income Tax Act, 1961. In view of this,

no provision for Income tax has been considered necessary.

EXPENDITURE IN FOREIGN CURRENCY (Rs. in Lacs)

Particulars 2021-2022 2020-2021
a) Software/E Journal 180.00 98.87

b) Conference and International Immersion

8. Current liabilities (Schedule 3) include secured loan from Higher Education Financing Agency (HEFA) of
Rs. 21718.50 Lacs. (Previous year Rs. 14742.32.42 Lacs), out of which Rs. 3,796.80 Lacs (Previous year
Rs. 3,796.80 Lacs) are payable in next financial year.
9. RELATED PARTYTRANSACTIONS
There are no related party transactions entered during the year by the Institute with the Board Members
10. The Institute has transferred following amounts to various funds out of Current year’s surplus:
(Rs. in Lacs)
Particulars | 2021-22 | 2020-21
Corpus Fund 313.00 1804.00
Institute Development Fund 3500.00 300.00
Students' Welfare Fund 59.62 52.70
Special Need Based Scholarship Fund 230.52 159.77
TOTAL 4103.14 2316.47
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Indian Institute of Management Nagpur

SCHEDULE 25 : Contingent Liabilities and Notes To Accounts

Brief Description of Funds:
(@) Corpus Fund forms part of Institute’s Corpus.
(b) Institute Development Fund is created for the development of the Institute.

(c) Students’ Welfare Fund is created out of fees collected from Students and Rs. 15.31 Lacs
(Previous year Rs. 23.36 Lacs) has been spent for the purpose for which the fund is created.

(d) Special Need Based Scholarship Fund is created for financial aid to needy students and
Rs.73.29 Lacs (Previous year Rs. 148.59 Lacs) has been incurred for giving scholarships.

11. The Indian Institute of Management, Nagpur is set up by the Government of India in collaboration with
Government of Maharashtra as a society, registered under the Societies Registration Act, 1860 on 02nd
December 2015. This land has been shown as token value of ¥ 1/- under Fixed Assets with corresponding
creditin Land Fund.

However, the Institute is a Body Corporate with effect from 31st January 2018 as per the provision under
[IMAct and hence it has to dissolve the society. The institute is in the process of dissolving society.

12. Figures below Rs. 500/- which are required to be shown separately have been shown at actual in
the brackets.

13. Corresponding figures for the previous year have been regrouped/ rearranged, wherever necessary to
make them comparable with those of current year.

Place : Nagpur
Date : 01/08/2022 Place : Nagpur
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Separate Audit Report of the Comptroller and Auditor General of
India on the Accounts of the Indian Institute of Management, Nagpur
for the year ended 31% March 2022, '

We have audited the attached Balance Sheet of the Indian Institute of
Management, Nagpur as at 31 March 2022, the Income & Expenditure
Account and Receipt & Payment Account for the year ended .on that date
under Section 19(2) of the Comptroller and Auditor General's (Duties,
Powers and Conditions of Service) Act, 1971 read with section 23 of the
Indian Institute of Management Act, 2017. These financial statements are
the responsibility of the Institute’s management. Our responsibility is to
express an opinion on these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the
Comptroller and Auditor General of .India (CAG) on the accounting
treatment only with regard to classification, conformity with ‘the best
accounting practices, accounting standards and disclosure norms, etc.
Audit observations on financial transactions with regard to compliance
with the Law, Rules and Regulations (Propriety and Regularity) and
efficiency-cum-performance aspects, etc., if any, are reported through
Inspection Reports/CAG's Audit Reports separately. |

3. We have conducted our audit in accordance with auditing standards
generally accepted in India. These standards require that we plan and
perform the audit to obtain reasonable assurance about whether the
financial statements are free from material misstatements. An audit
includes examining, on a test basis, evidences supporting the amounts and
disclosure in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by
management, as well as evaluating the overall presentation of financial
statements. We believe that our audit provides a reasonable basis for our
opinion.

4.  Based on our audit, we report that:

i We have obtained all the information and explanations, which to the
bes: of our knowledge and belief were necessary for the purpose of our

audit.
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ii. The Balance Sheet, Income & Expenditure Account and the Receipt
& Payment Account dealt with by this report have been drawn up in the
format prescribed by the Ministry of Education (Human Resource
Development), Government of India vide Order No 29-4/2012-IFD dated
17 April 2015.

iii. In our opinion, proper books of accounts and other relevant records
have been maintained by the Institute as required under section 23 of
Indian Institute of Management Act 2017 in so far as it appears from our
examination of such books.

iv. We further report that:

A Balance Sheet

A.1,Asset

A.1.1 Current Assets (Schedule 7) - Cash and bank balances with

schedule banks in current account- ¥ nil

Even though the Institute had shown nil balance under the head “Cash and
Bank balances” with schedule banks in current account under current
assets (Schedule 7), the bank reconciliation statement as well as account
statement in respect of current account 002888700000213 maintained
with Yes Bank showed closing balance of ¥47.73 lakh. Audit noticed that
the said amount was Income Tax refund of 243.59 lakh and interest of T
4,14 lakh pertaining to Financial Year 2019-20 and Assessment Year
2020-21.

This resulted in understatement of current assets by ¥47.73 lakh and
overstatement of TDS receivable (Schedule 8) to the extent of ¥43.59 lakh
and understatement of Corpus Fund to the extent of 4.14 lakh
(Schedule-1).
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B. Income and Expenditure
B.1 Expenditure

B.1.1 Depreciation and amortization (Schedule 20) ¥6.47 crore

The Institute charged depreciation amounting to ¥1.04 lakh on certain
small value assets (which are to be depreciated at 100 per cent) under the
head computer and peripherals, even though the value of acquisition of
the said asset was of %0.52 lakh only. This resulted in understatement of
fixed asset and Capital Fund to extent of 20.52 lakh.

C. General Comments

C.1 The Institute had shown the amount of depreciation both as income and
Expenditure in I&E Account which is not as per the approved format.
Moreover, the method of depreciation adopted by the Institute was also not

propetly disclosed in the books of accounts.

C.2 - As per format of financial statements for Central Higher Education
Institutions prescribed by Ministry of Education, grants-in-aid from UGC,
Government of India and State Government to the extent utilized for
capital expenditure should be added to the capital fund in Schedule-1.
Capital expenditure of ¥4991.95 lakh (2168.59 lakh out of Ministry of
Education grant and ¥4823.36 lakh out of HEFA loan) was shown in
Schedule-10 (grants/subsidies) and Schedule-1 (capital fund). However,
additions to fixed assets during the year was shown as Z13331.45 lakh
[(Tangible Assets ¥146.78 lakh {Y13419.53 lakh (total tangible) -
%13272.75 lakh (CWIP deletion during the year)} + CWIP addition
%13162.86 lakh + Intangible Assets ¥21.81 lakh] in Schedule-4 (fixed
assets). The reason for the difference in capital expenditure of ¥8339.50
lakh (Z13331.45 lakh — ¥4991.95 lakh) was not disclosed in the Notes to

the accounts.

C.3 Even though the Institute showed total credit of T136.45 lakh and
28.79 lakh under the heads “Sponsored projects (Schedule 3A)” and
“Sponsored fellowship and scholarships (Schedule 3B)” respectively, only
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6.09 lakh & %24.87 lakh were routed through Receipts and Payments
account. Further, out of 26.09 lakh, 20.93 lakh grants received from
AICTE was misclassified as receipt under receipts against sponsored
fellowship and scholarships. Also, out of ¥24.87 lakh, %6.55 lakh received
for Rajashri Sahu Maharaj Merit Scholarship was misclassified as receipts

against earmarked/endowment funds.

Similarly, the Institute showed total debits of ¥142.28 lakh and %87.04
lakh -under the heads sponsored projects (schedule 3A) and sponsored
fellowship and scholarships (schedule 3B) respectively, nil payment
against sponsored projects/schemes and ¥153.78 lakh payment against
sponsored fellowship and scholarship in the Receipts and Payments
account. Further, even though, the Institute showed debits of ¥ 88.61 lakh
under earmarked fund/designated fund (Schedule 2), Z 12.71 lakh was
shown as paymient against earmarked/endownient fund in the Receipts and

Payments account.

Above mismatches of receipts and payments against the credits and debits

under the respective funds in respect of above heads need to be reconciled.

C.4 The Institute had charged depreciation on building at VNIT campus
on straight line method considering 30 years as its useful life which is in

contrast with other buildings.

Even though, the Institute had followed this method on consistent basis, it

did not disclose it in the notes to accounts (Schedule 25).

C.5 Any interest income accrued in respect of investment of Earmarked
fund/Endowment funds should be credited under respective earmarked
fund/endowment funds itself.

The Institute showed an amount of ¥3.00 crore as opening balance of
Institute Development Fund and %3.41 crore as Student welfare fund
under Schedule-2 (Earmarked/Endowment fund).

However, the Institute did not show interest income earned on the

earmarked funds separately in Schedule-2.
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D.  Grants-in-Aid

Out of total available fund of ¥109.36 crore {%32.17 crore opening
balance as per previous SAR (%11.04 crore as unutilized grants and 321,13
crore as HEFA grants), grants-in-aid received during the year of ¥75.56
crore (%18.57 crore revenue salary, ¥7.48 crore revenue general and
%37.97 crore & %11.54 crore for repayment of HEFA loan instalment and
interest) and Z1.63 crore interest earned on grant}, the Institute utilized an
amount of ¥73.96 crore (%1.69 crore on capital expenditure, ¥22.76 crore
on revenue expenditure and ¥1.28 crore & %48.23 crore on revenue &
capital expenditure respectively from grants-in-aid for HEFA loan
instalment & interest repayment), thus, leaving a balance of ¥35.41 crore
(13.21 crore of capital & revenue grants-in-aid and 222.20 crore of
grants-in-aid for HEFA loan instalment and interest repayment) as unspent
grants-in-aid. :

The Institute had given 0.47 lakh as capital advance as at 31st March
2022. '

Further, the Institute had internal revenue generation amounting to ¥50.15
E.Management letter

Deficiencies which have not been included in the Audit Report have been
brought to the notice of the Indian lnétitute of Management, Nagpur
through a management letter issued separately for remedial/ corrective

action.

v. Subject to our observations in th;: preceding paragraphs, we report that the
Balance Sheet, the Income & Expenditure Account and Receipt &
Payment Account dealt with by this report are in agreement with the
books of accounts.

vi. In our opinion and to the best of our information and according to the
explanations given to us, the said financial statements, read together with
the Accounting Policies and Notes on Accounts, and subject to the
significant matters stated above and other matters mentioned in the
Annexure to this Audit Report, give a true and fair view in conformity

with accounting principles generally accepted in India.
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(@) Inso far as it relates to the Balance Sheet, of the state of affairs of
the Indian Institute of Management, Nagpur, as at 31 March 2022;
and

(b) In so far as it relates to the Income & Expenditure Account, of the

surplus for the year ended on that date.

For and on behalf of the

Comptroller & Auditor Geners! of India

"
Director General of Audit(C)
Place: Mumbai

Date: 31.10.2022
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Annexure

1 | Adequacy of Internal Audit System

Internal audit was conducted by Chartered Accountant’s firm during the year
2021-22. However, internal audit was not conducted by the Ministry of
Education.

The Institute has neither established internal audit wing nor prepared internal

audit manual.

2 | Adequacy of Internal Control System

Internal control system of the Institute is not adequate considering its size. The

following deficiencies were pointed out:

s Non-inclusion of cash balance with YES Bank in its accounts.

e Parking of transactions under suspense head.

¢ Non-reconciliation of figures of sponsored project and sponsored
fellowship and scholarship funds with Receipts & Payments account.

3 | Physical verification of Assets

Physical verification of assets has been conducted by the Institute during the

year.

4 System of Physical verification of Inventory

Physical verification of stores and stock has been conducted by the Institute.

5 | Regularity in payment of statutory dues.

The Institute is regular in payment of statutory dues.

A ) WA

Director General of Audit (Central)
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Appendix A

PGP 1st Year:
Course Name No. of Instructor
sessions
1 I QM Quantitative Methods - 1 20 Sayantee Jana / Tapan
Kar
2 Finance & Accounting Financial Accounting 20 Sesha Sai Ram Meka/
Monika Dhochak
3 | Economics & Social Science | Managerial Economics 20 Kartik Yadav / Ankita
Dash / Tanushree
Haldar
4 | Marketing Marketing Management 20 Rahul Kumar Sett /
Ranjitha G P
5 I OBHR Managing People 20 Neerpal Rathi / Avina
and Performance in Mendonca
Organizations
6 I Communication Managerial 8 Danesh Gojer
Communication- |
7 I General Personal and Corporate 7 Ajay Pandey
Ethics (Workshop)
1 Il Finance Corporate Finance 20 Kinshuk Saurabh /
Nilesh Gupta
2 Il Communication Managerial 8 Danesh Gojer
Communication- Il
3 Il QM Quantitative Methods -l 20 Magesh Nagarajan / A
R Papi Reddy
4 Il Strategy Understanding 20 Vidhula Venugopal /
Entrepreneurship Saurabh Pandya
5 Il Finance Management Accounting 14 Monika Dhochak /
Nilesh Gupta / Shailesh
Gandhi
6 Il OBHR Managing Organizations 20 Vishal Arghode / Shiva
Kakkar
1 Il | Economics & Public Policy | Business Government 20 Kartik Yadav / Ankita
and Society Dash / Tanushree
Haldar
2 1 IT&IS Management of 20 Gunjan Tomer / Kapil
Information Systems and Kaushik
Technology
3 | POM Operations Management 20 Prakash Awasthy / AR
Papi Reddy
4 1 Marketing Research for Marketing 20 Prantosh Banerjee /
Decisions Varsha Khandker
5 I Economics & Public Policy | Macroeconomics 20 Deeparghya Mukherjee
/ Indrajit Thakurata
6 Il | Strategy Strategic Management 20 Saurabh Pandya / Atul
Arun Pathak
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PGP 2nd Year:

Term Course Name Credits | No. of Faculty Name (Prof)
sessions

FOW (Sec A & B)

Future of Work and Strategy

Vidhula Venugopal

2 IV | HSBC Holistic Strategy Implementation 20 Saurabh Pandya
through Balanced Scorecard
3 IV | SCM (Sec A & B) Supply Chain Management 3 20 Prakash Awasthy
IV | SOM Service Operations Management 3 20 Prakash Awasthy
5 IV | BDMDM (Sec A Business Data Mining and 3 20 Kapil Kaushik
& B) Decision Models
6 IV | BPS Business Process Simulation 3 20 Magesh Nagarajan
7 IV | BM Brand Management 3 20 Rahul Kumar Sett
8 \% RM (Sec A & B) Retail Management 3 20 Sunil Chandran (VF) (
Today )
9 \% SADMAN (Sec A Sales & Distribution 3 20 Prantosh Banerjee (VF)
& B) Management
10 IV | B2B (Sec A& B) B2B Marketing 3 20 Suryanarayana Valluri
(VF) (WE)
11 Iv | DTC Developing Thinking Skills: 3 20 Avina Mendonca
Creative, Critical, and Design
Thinking
12 v | cv Corporate Valuation 20 Kinshuk Saurabh
13 \% FSA Financial Statement Analysis 20 Premchander (VF) (
Mon-tu)
14 \% BFMS (Sec A & B) Banking, Financial Markets & 3 20 Balachandran (VF)
Systems
15 IV | INVB Investment Banking 3 20 Pratap Giri (VF)
\Y MC Management Consulting 3 20 Atul Arun Pathak
\" SIA (Sec A & B) Strategy in Action 3 20 Shantam Shukla (VF)
3 \Y CSRSD CSR & Sustainable Development 3 20 Arun Kumar Rath
(Adjunct)
\Y B International Business 3 20 Atul Arun Pathak
5 V | SOP (Sec A &B) Sales and Operations Planning 3 20 Shreekant Vijaykar (VF)
6 V| PPM Project and Portfolio 3 20 A R Papi Reddy
Management
7 v 0os Operations Strategy 3 20 Shreekant Vijaykar (VF)
8 V | AA Advanced Analytics 3 20 Kapil Kaushik
9 \Y ERPD Managing ERP in digital age 3 20 Gunjan Tomer
10 V | ADA Advanced Data Analysis 3 20 Sayantee Jana
11 V | SM(Sec A &B) Strategic Marketing 3 20 Varsha Khandker
12 Vv CB (Sec A, B& Q) Consumer Behaviour 3 20 Anurag Dugar (VF) (Sec
C) / Ranjitha (Sec A&B)
13 \Y, DMEC (Sec A & B) Digital Marketing and 3 20 Suri Valluri (First
E-commerce 10 sessions)/ Sunil
Chandran(VF)
14 Vv MS Marketing Semiotics 3 20 Ridhi Agarwal(VF)
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S. | Term Code Course Name

No. sessions

15 \ MACR Mergers, Acquisitions, and Kinshuk Saurabh

Corporate Restructuring

16 \ CFR Corporate Financial reporting 3 20 Monika Dhochak

17 \ IF International Finance 3 20 Deeparghya Mukherjee
19 \ 1P IIP Singapore 3 20 Deeparghya Mukherjee
20 Y 1P [IP Dubai 3 20 Prakash Awashty, Shakti

Ghosal (VF)

Term Code Course Name Credits No. of Faculty Name
sessions | (Prof)

UMBP (Sec A & B) Understanding Markets Varsha
at the Bottom of the Khandker
Pyramid
2 \ MKT IMC (Sec A & B) Integrated 20 Malvika Harita
Communication in the (VF)
new omni-channel,
omni-media world
3 Vi E&SS WEI The World Economy and 20 Deeparghya
India Mukherjee
4 Vi GM HL Hindi Language 20 Aneesh Bhola
5 Vi E&SS DEP Development Economics 20 Kartik Yadav
and Policy
6 VI S&E CBS (Sec A, B& C) | Capstone Business 20 Atul Arun
Simulation Pathak
7 Vi OB&HR | CMNS (Sec A& B) | Conflict Management 20 Neerpal Rathi
and Negotiation Skills
8 Vi Ab MLGC Managerial Leadership 20 Vishal Arghode
in a Global Context
9 Vi POM 14.0 Industry 4.0 20 Prakash
Awasthy
10 Vi POM OA Operations Analytics 20 AR Papi Reddy
(N Vi F&A FT FinTech 20 Nilesh Gupta
12 VI F&A FM Financial Modelling 20 Rajiv Bhutani
(VF)
13 Vi DSIS ITC (Sec A & B) IT Consulting 20 Madhuchhanda
Das Anudhe (VF)
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Appendix B

Student Profiles (Batch of 2021-23)

Batch size: 258
Male and Female candidates: Female:60, Male:198

Students Academic Background: Engineering:203, Non-Engineering:55

Work Experience: Fresher:97, Experienced:161

Industry Domain of Experienced Students:

Banking/Financial Services, Engineering/ Industrial, Information Technology, Automobiles/Auto-ancillaries, Fast
Moving Consumer Goods (FMCG), Pharmaceuticals/Healthcare, Retail, Telecommunications,

Appendix C

Scholarships

Scholarships from Central Government:

Roll No | Student Name Scholarship Amt
P21028 | Lade Vishakha Anil 6,68,500
P21060 | Suryanshu Sanjay Chahande 6,68,500
P21062 | Videep Virat 6,68,500
P21076 | Amod Rajendra Raipure 6,68,500
P21258 | Zeel Mahendrakumar Parmar 6,68,500

Scholarships from various State Governments:

P21189 | Sudalai Mani ' Tamilnadu OBC Scholarships | 2,00,000

Scholarships from Private Institutes

Student Name Organization Name Scholarship Amt in rupees

P21202 | Anupam Kumar Patel Shri Dorilal Agrawal National 24,000
Meritorious Scholarship For
Physically Challenged Students
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SNBS Scholarship (IIMN Scholarships)

Roll No Student Name Total Sanctioned
Amount in rupees
P21035 Nikhil Sharma 8,61,891
P21051 Saurav Kumar Barik 4,14,166
P21053 Shivam Dubey 8,58,776
P21061 Tiwari Amit Sanjay 8,14,803
P21071 Agarwal Khushal Narendrakumar 2,22,024
P21108 Rishabh Pratap Singh 4,12,394
P21122 Surbhi Gopalani 5,92,430
P21124 Tanuj Sahu 7.16,670
P21128 Varun Gupta 3,30,098
P21153 Hivarekar Pratiksha Pradeep 1,90,385
P21154 Ishank Gupta 2,03,182
P21158 Karttick Chandra Jena 7,39,128
P21177 Rohit Shaw 7,74,121
P21189 Sudalai Mani 3,90,649
P21255 Vipul Tiwari 6,71,483

Appendix D

Guest Sessions & Seminars Conducted in 2021-22

Dr.KV Government of | Chief Economic Importance of Economics and
Subramaniam India Advisor Public Policy for Future Managers
2 | Operations Balpreet Singh Reliance AVP Applications of Al in SCM
Club Industries
Limited
3 | Analytics Club | Mr.Vishak Monocept. Strategic HRBP, Roadmap to build a career in
Bharadwaj Head,Talent Analytics as an MBA student
(Phoenix Global) Acquisition
4 | Placement Mahipal Nair Nielsen 1Q CHRO Skill Development: Skills needed to
Committee become better global managers
5 | Placement Ashish Bhalla HCL Campus Head Campus to Corporate Transition in
Committee Post Pandemic Era
6 | Placement Paramdeep FieldAssist CEO Building a SaaS Startup in India
Committee Singh - Journey of FieldAssist from
a bootstrapped company to 3
million$ ARR
Strategy Club | Mr Priyank Ahuja | Accenture PM
Placement Mr. Bhavin Patel | LenDenClub CEO & Co-Founder | Big Indian employability issue for
Committee startups
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Placement Ramit Malhotra | Gramener Director Advisory | Consulting Methodologies
Committee
10 | Operations Dr. Subhajit Bose
Club
11 | PREPCo Ms. Tithya
Sharma, Mr.
Swayam Tibrewal
(Auctus Advisors,
IIMB) & Mr.
Kartik Anand
(McKinsey &
Company, [IMB)
12 | Marketing Mr. Thakur Ujwal | Indian Category | Faculty & category | How technology transformed
Club S Management management Category Management
Group(ICMG) professional
13 | Finance Club | Mr. Shrikant Multi AVP Commodity Derivatives
Koundinya Commodity
Exchange of
India Ltd.
14 | EPP Vineeta MSME Ministry | Chief- Externally MSMEs: The Shining Stars of the
Hariharan Aided Missions Indian Economy
15 | Marketing Mr.Sunder Adobe Systems | Head of Marketing | 4 shifts in business model which
Club Madakshira changed marketing
16 | Ummeed - Sarvjeet Singh
Community Bedi
Outreach Club
17 | Strategy Club | Mr. Umesh VP Consultancy | General Manager |5 key challenges of strategy
Kothari Services implementation
18 | Finance Club | Mr. Sandeep Vartul Solutions | Co-Founder Personal Fund Management
Baid (Multiple)
19 | Operations T.Srinivasan IPMA Regional Director,
Club South
20 | Toastmasters | Ms. Monika Katha Pachisi- | Founder Story telling for effective business
Club Tandon The story bank communication
21 | Finance Club | Mr. Prateek Ernst & Young Director: Business
Chaturvedi Consulting -
Financial Risk
Advisory
22 | Analytics Club | Mr. Dhaval LogiNext VP - Asia Pacific, Design Thinking at work - Unlocking
Thanki ME & Africa the potential of data in businesses
23 | E-Cell Amit Kumar NoBroker Founder and CEO | Future of the Indian Startup
Agarwal Ecosystem
24 | Finance Club | Mr. Sharad iSPIRT Co-Founder India Stack: Distinguishing India
Sharma from the World
25 | Swaviskaar IAS Balvinder Ret. Secretary
Kumar of Indian
Government,
author, artist
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Strategy Club | Mr. Arjun ClearTax Product Strategy | Corporate Strategies for Electric
Venugopal Manager vehicles
27 Mr. Sandeep
Aggarwal
28 | Analytics Club | Tarun Goel Tiger Analytics | Director - Analytics | Al & ML in Financial Services -
Consulting Opportunities and Risks
29 | Finance Club | Mr. Vinit Barve
30 | Swaviskaar Rahul Singh & Book Seminar on ‘An Atheist gets
Galyna Bios the Gita’
31 | Ummeed - Acharya Prashant Mental Health
Community
Outreach Club
32 | E-Cell Mikhil Innani Apollo Finvest CEO Team building for a startup - How
to hire the first team for a company
33 | Strategy Club | Mr. Yasho V
Verma
34 | EPP Dr. Serena University of Assistant Governance of labor standards in
Masino Westminster Professor Global Production Networks
35 | Marketing Mr. Krishnakant | Ogilvy Creative Director | Advertising of Purpose - Winning
Club Mishra at Ogilvy Indian Heartland
36 | Placement Mr. Priyank PepsiCo Deputy Director Skill development, People
Committee Vajpai of Global Talent management, and New age of
Acquisition Permanent Work From Home
37 | Placement Mr. Raghuram Adobe India Director of Emerging Trends, Changing Skill
Committee Krishnan Finance Sets, Employee Management, and
Evolving Organization Practices
38 | Placement Mr. Aditya Pal Informatica Director Head Skills & Trends of the future &
Committee Singh Linkedin Local | Talent Acquisition | Leveraging LinkedIn for students
Preeti Chaudhary Founder
39 | Placement Mr. Rahul Skiify Solutions | Chief Executive Career Challenges post Covid19:
Committee Lakhmani Chief Operating Upskilling for job opportunities or
Ms. Ayushi Officer the right time to start up?
Agarwal
40 | Placement Mr. Praveen Apisero Inc. CHRO and Global | Changing Business Landscape and
Committee Kamath Head our preparedness
41 | Placement Mr. Jitendra Vector Management Case study of an organization -
Committee Dwivedi Consulting Consultant How the Leverage point of the
Group focussed intervention was found
to manage various variables of
the organization to improve its
performance
42 | Placement Mr. Raja Lahiri Grant Thornton | Partner, Growth Deal-making in India and
Committee Advisory leadership lessons
43 | Placement Mr. Arvind Dukes India. Chief Executive Opportunities don't happen, You
Committee Kumar. Officer create them & they are always
outside your comfort zone
44 | Placement Mr. Sumit Neogi | The Lubrizol HR Director for Lessons in People management
Committee Corporation South Asia & amidst global turmoil
Middle East
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Placement Mr. Bharat Melag | VISA Head - Consumer | Impact of Covid on Digital
Committee Solutions, India Payments
and South
46 | Placement Mr. Sushant GE Healthcare | Senior Talent How analytics has shaped 2020 and
Committee Sharma Partner what can we expect in 2021
47 | Placement Ms Taniya Roy Samsara Group | Vice President Introduction of Samsara Group &
Committee Capt Pankaj Human Resource | Sharaf Group
Mehrotra CEO of Samsara Impact of Covid on Shipping
Mr Manu Nagpal Shipping CEO RCL | Industry Changing trends in the
India shipping Industry
48 | Placement Mr. Giridharan Qwixpert Principal How the consulting industry is
Committee Raghunathan Consulting evolving in the current times?
What skill sets are expected from
consultants? How are they different
from the pre-covid times?
Common myths - What is true and
what isn't?
49 | Placement Ms. Pallavi Tyagi | Capgemini CHRO India Leadership in New Normal
Committee
50 | Placement Mohit Sharma Societe Talent Acquisition | HR as a career path
Committee Generale Head
51 | Placement Mahaafrid Tata General Manager | Experiences, Beliefs, and Learnings
Committee Billimoria Administrative | & Head - Tata
Services Group HR
52 | Placement Nikhileshwar Natwest Group | HR Director Future of Work will be WFH,
Committee Singh Physical or Hybrid?
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(+)2021 & fI5x T A g B1 SR & 0 0
YT I8 B =T 208 247
(-) AU BIH I BET 2 5
(-) CT6RT I B8l 5 6
(-) QeifOres SMaRaehdrsit B IR T B & BRI Hqd el (Sad (ST 3R 0 0
T

() RA&IOTE SMTRAGH AT BT URT 1 B & HRUT HAqH ol (bl 0 0
(U3 a9 § was 0 0
Fd Ud 201 236

1196 BT BT Cleffd TARIE G 3R TaaSl URIH & el 2022 B 5 ST &1 Slefid ARG g

Shri. CP
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W(%Wmﬁm@m
SaAUHC) YR TeeA TRIM TRTGR (3715 3HTSTH ATYR)
H1 fIoHg SRIeeR § T ST U &1 Srolt R T

TE SR e 8| SThS It SR Feid RauRe! &
fore v wem uiffRufaet o 99 & forg asft, =g, gt
3R SHRIPIT TR R AU fGAUREI b A1y BTH Bl & |
TS TuTfad Safta, fRrenfael ok Muwafsl, s wd
¥ S U g B! aRE B Bl ¢ | 37hs T TaER &R
AT BT TGN 3R T FHRA 1l Bl T Ha R A

& fore iR Uae R @I 7 1 3% S AR W 350 fhaiey

L —

| [iM NAGPUR

Tt e T g

Indian Institute of Managernent Magpur | €

TR biee . Y
SI%hE A 3194 TSI
far gl

HERTY WLIEHT diep 2021-73, T, I3 & ITA
IRfRUTIDT 3 B Ticfed XA, Yo I SR qem
TIM BT IS YA UT| 39 TTe -3 Bl U U1 1 UgH
fepam forereh! Heg A IeIH HERTY TRDHR D 30 3HHTd
T TR o2 | e, e, W SaqTd, $i,

i SR Tfaiterd, v S fafay asf @ wrd-sre

Y 3mded i fpd M ¥ faft uifRufaest 4 ara
YERT &1 Aeg ¥ o9 Y 100 wre-3g o1 Aoy

& QAT U9 & qHE 3T THTY TR R & farg
1 T | FRuTfaet & WReR, I o, et 8 SR
3wt & wfafAfd wfe 31 Iwre WR T sedea o
TA® & & WIe-30 A INY WBRT ARHIRAT, I
v, Rrenfac 3k HiaRe YrfieRl & Th OFd & A
3O &1 X

b & SR DI MAT B §Y HeH YR & &b TR 3R

AT RSS & TG H 3O YT & IR § fdaR S
21 7% ‘&g enfifes fawra & aive & &) sifardar &

Y BT HT 8

%S A I BrEevH, fad!, Fsic Hafdcd BISSYM,
TERTY WT SAIIYE VTS (THTHSHETTTE), el oy
SgauHc Yo (e, faau gHazH BreseH, demgs
TATR, Ter HBR AR, d1813d 3R WemSams@er

R AR IFGIRA TS TeRU-IRMRM) Sl Sgm=fta
TR & o HTH FHR aTell B IS & 1Y TooiS

s NUDi
b, ' 1
! i ‘i -
n " _"‘ ™

LRLGITRIT
b H [ (£

AT 33T ISR’ & 7Y § b WA 6 H1Y TSP

% Maharashtra
Ww&¥  State Innovation
T SOCiety

h&‘-\RASHTRA i
WEEK 2021

Applications are Now Open
Apply at - AT

#MaharashtraStartupWeek

¥ WMSinSociety f wmsinsociety
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A3MEE APTQR 6 A31ES AfRATE - § 31T As 2N - 57 2021

flst |
'|'|- WOMEN  “EMBRACE.ENGAGE.EMPOWER" o

A TnE Gh:lh.,l |r| tintive Panellsts
‘ul'lnaya?araf Bushra Maluu.ra Shera Bano Merchant  Vijayshree Khanorkar

Fendahl Technology Pathshaala Academy 1 5quare Designs Vaipani Herbal

IE Women Chapter Chair - Dr. Tejinder S Rawal ) LENFAA LR
E Women Chapter Convaner - Dr. Rashmil Bansal (5ession i5 open for all}
hapter President - Nitin Sachdeva

Chapter E D - Midhi Bawashe : ﬁnE 9, 2021 | |4:00-4:30 PM IST

3EE Afge elae FATSHE Belfaed & AU 33
forr wfaaiforar 2021, YTER - S[cTs 2021

gds - 5[ 2021

India Partner
m \H'DMEN ﬁ"mwn emp{r\wer
SISO "EMBRACEENGAGEEMPOWER" T .
“TiE Women Global Pitch Competition 2021, Dubai” become a Clean Energy Entrepreneur?
Eligibility § Prize Money
+ Wamen led ar Wamen Co- Nagpur Chapter's 1st Winner will get
Founded Venture an opportunity to participate at Tie
* Early Stage Startup up to 3 years Women Global Pich Competition
+ Late stage Startup up to 7 years 2021, Dubai and the 1st prize money
+ Sector Agnostic {at TWGPC2021) is $100,000 & e n
R e we.  Certificate Course for Women in

Wi Vot Ecosystem Partner | ENERGY ENTREPRENEURSHIP
gt Om

114 MAGHUR

b Phase Enroll Now (tiewomen.org)

T RN 5 i ——— Applications are open

§= Fcrewning Invervivw - june, 2021
 Mentering - ]Ilhf August 2021 (For selected women entreprencurs)
Onet-en-One Mientoring Sessions
BB wnrkshops

Application Deadline: 15th August 2021

Invweston’s Fitch dry runs
B chaprer Finate - August 2021

P Phase2 -
P

For queries: info@womeninclimateentrepreneurship.org

Global Finale. (ﬁITExJ Dubal - October 2021
(Travelstay, visa & ete, shauld be sell fumded by the participant)

b Boot camp for Chapters' runners-up

India Finabe (erapoWer) » November 2021 D .:,
Por paticipants frae lndia that did mot win any a x NEW ENERGY »
o the Lop three pries in Dubai} &5 NEXUS % ﬁ,[,‘,?,vef

“Mo Application fee”

Organised by Powered by Supported by Outreach Partner

For mere information contact an 9595568009 (TIE Nagpur office)
Nidhi Bawashe - Executive Director

24 | e e e AT



3MSfAe 2021- & felv faenn & T
HISIERN)- 3PR/d 2021

TSR, gHTaRITel AT SR SagEeR! & T yRa &
TAIY IR ISR 1 A B arall faern o1 aifties
3 femasl WewrH o1l SUHT I SN, Tararg nfafafiay
(@TTSHT TaRM), TR JdT, 31T dh-1h Qe <b) 3R
STA 3R STifaesT & & § HRRd dfed TRy & Sftad
BT IgR T 8 | ST YT FaRest 3R Sgae”l &
I T TS TSI DI BT & 3F aF & Jad g9 TI5
T A & foIT U A1y A AT BT Bt 31yayd 1 5
forfera smfva) STaR B1

M NAGTUR FED

=) IN villgro® rtha

g

Calling social entrepreneurs
focusing on Energy &
Clean-Tech

gain access to funding

iPitch

for a billion-strong India

Apply Now .

A gdeM Ad SRR H-HgMR) & d1¢ Jufa

HABR &F H AT

YU SRR dep-iic Ueb faegal & © o o TRI TR JHerail o1 I 3 a1l ATRe! & s el ®irfig Far,

I Sraa Jufy TR, ReifOres TR 3R TRBR H v &1 39 &7 7 gor SE=al & 3% o 3R 1618 aob U8 a9

T & FaRIT URAFABRY THTYH e & o8 38 31fies Txaqm, g Aewayuf Srias o7 & frg Farar iR v &)
TS ¢ | 39 fIaR &1 &9 B 9d §Y, R faaR-famst &t st & fa=ivsi & 9y Targ wifid a1 § arfds St &t
TR TR 3R T 3R I AVHRI I Uga- H AT aTeh WIS & U dob-11-Tem THTLH YaH B & forg fireh-ofeft
AT IuA TS S¢ | I8 R gAR RifesH 319 de Ui &1 U fewa Y, ST e YRl & IwHef 3 arel!
FS T IS ! BT FHUH B P T TqER 3R IgHRNTTT & &y B ARG ST 41| AR - faftres-uf-sifier
Menfiferal & Sgmiierar &l 9gTar 3 & oY I8 CIIE.CO 3R 3NfASTR Fead (ONI) 1 T HrelT-Sar Ty o |

An mitz @ SUpRarteq by
CIIE | ON
— OMIDYAR HETWORK INDIA

Citizen Inno
Emergin ds
Entrepreneurial Opportunities in

rends &

Civic-Legal-Property Rights Tech
in India- In a Post Pandemic Era

—~ 18th August, 2021

3 4:30 pm to 6:00 pm
= Wednesday ® B P

Register Now: https://bit.ly/3CFO913

For More Infarmation: www.cil.ciie.co

T uferda 2021-22 | 25



. TS THRES WIE-3W T F U ‘AIeR 3feeT 3 Th T TeIaiTol WethiH b1 e 3 & 1Y T YT afed
ITIde Hoide f5aT| 38 SH &1 T & 3SH & UeR T HIce o §-TE IGIR Afhariaeh &3 axdd awqd UhTed
R W fIaRd A1 THG 81 39 Uiolde &1 gab ffewr S gri faxt tiftia fosam wa w1 fadRor &1 a8 -snenid wrimT
TR 3 & I ST, WP UgTSl 3R 3nfeardt &sf & Uge | aex e d Uga- & forg 719 IoR wifad grm|

« TS A YRS HY ST uRveSMEiueR)-HEi HiY afger TRmEilesssy v) & a3d 3R da-id! sl
¥ fore Y SIR Hag &= & i faem W dF el enyar fufo sriswd smaiford foman SO sreiusR-
Wemdssgu & N 3R Tag & & Il &) AR w1 & fore fafte sraert &1 uar o & weg firef

. %S B Jals 2021 T s § SAagEeR ufafAftnied aR o yiT an 3 forg s faran wa ot1 st s & TR ufaer
SRIBRT [ raal . Rrawsht urae 3 st & 39 g sageer ufaiHea § 1 femm|

CERTIFICATE OF ATTENDANCE

This certificate is presented 1o

ccessfully participating in the Incubator Delegation Tour to Germany
The parbicipant deves undemstanding of the German starup ecosysiem, receved coaching ¢

India and Garmany, kamed how to sei1 onlne incubator progam, learnad how to approach and
private sacior and RAD, developed a customized Market Access Strabigy. and natworkest with high profe G

Barhn, 22. June 20217

Julian Zix, GINSEP Lead, German Startups Association

Marlinde Elisabeth Baerenz, Coordinator. CEFE International

Chaman Lal, Profect Disectos MSME nna, GIZ

B B cefe) guelE

S o S Intaraaticnal ! I
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. THUHUHS HA0Y, R WWHR 3R Heeas

SR GG U MGISTd 59 UiRI&0 b L\
HTIHH T UFT A4 & forg ST, Rareh 4ras { — %
%1 99 fooan T 1| 39 SrdeeH H faen ﬁ
19T IS STH gRT Aee 31 T8 Y| I8 i —_—\ e, i villoro®
HEIHI 1 UiRI& BrichH o o1 I e e
SARISCR YS! DI SARIICR UG Bl
Ha 3R T B SR FH 47| S B g
fSwpeM, oifafy 9= oiR fufe e =fira ‘4;'

h( CERTIFICATE

h; OF

- g I HRieH | $9%S $1qd B o, A RTOIATION
L |

WY - WM STafddl (A%) = 3 2021 wi,g_\
T 15 TR ST BT YT Ugdl SR o -—
T ol

THIS 1S TO CERTIFY THAT

IIMN Foundation
for Entrepreneurship Development (InFED)
successfully completed
the Incubating Incubators training program
Sfrom 1 April to 30 June 2021
-:—'\_;,"\L,__j A &/
SRINIVAS RAMANUJAM CHAMAN LAL DHANDA
CEQ. VILLGRO INNOVATIONS DIRECTOR, PRIVATE SECTOR
FOUNDATION DEVELOPMENT, GIZ
o

aiftfes wfeide 202122 | 27



TS 3 ST iR wrésru 3 fFmfor 3§ Teifda fafts fawat w gege Afgen St & fre AfsAR Saar & smieH &

1T TRy We SHIaRA Tage! & Ty Uifier 3,

Maharashtra
State Innovation

Mr. Chand Das

Business & Leadership Coach
Fosmer ITC - SBU CEQ

Take a Leap

Webinar Series for
Aspiring Women Entrepreneurs

Women Entrepreneurship Cell,
Maharashtra State Innovation Society, Gom
&

InFED, lIM Nagpur

presents

Topic 4: Cure for customer's pain: business or charity
What is business and how te canduct one?
Draw a business model on a canvas,
Does my cure deliver value to customer.

Date: Wednesday, 29 December 2021
Time: 4:00pm to 5:00pm IST

Maharashtra
W= State Innovation
me e Soclety

Mr. Shﬂshikﬂni Chnudhc;'y

Serial Entreprensur &
Angel Investor

Take a Leap

Webinar Series for
Aspiring Women Entrepreneurs

Women Entrepreneurship Cell,
Maharashtra State Innovation Society, GomM
&

InFED, IIM Nagpur

Topic 1: Know Your Customers

Identify and segment your customers; Impaortance of early adapters and
haw ta identify tham; Creating ideal cust F

Date: Wednesday, 29 September 2021
Time: 4:00pm IST

28 | URATG Feiel FRAT TPIR

‘..' Maharashtra
W= State Innovation

s -
1M NAGFUR —

“* Dr. Divya Rajput
Indio Lend, Texas Glohal,
Univarsity of Texas (Austin)

Take a Leap

Webinar Series for
Aspiring Women Entrepreneurs

Women Entrepreneurship Cell,
Maharashtra State Innovation Saciety, GoM
&

InFED, IIM Nagpur
Topic 2: Diagnose & Validate The Pain

Process to diagnose the pain,
What led to the pain, Asking the right questions

Date: Wednesday, 27 October 2021
Time: 4:00pm to 5:00pm IST

‘.._ Maharashtra
W= State Innovation
wewrg ww SOCiety

Dr. Rizwan Ahmed
CTO, Delaplex

Take a Leap

Webinar Series for
Aspiring Women Entrepreneurs

Women Entrepreneurship Cell,
Maharashtra State Innovation Saciety, GoM
&

InFED, IIM Nagpur

Topic 3: Will your solution solve customer's pain
Does the market already have a cure,

Do | add value to the existing cure or create one entirely new,
Who will experiment with me.

Date: Saturday, 4 December 2021
Time: 4:00pm to 5:00pm IST



Maharashtra I
w4 State Innovation = .
m SOCiEty 1M NAGPUR F=D

Mr. Vikrant Potnis
Ta ke u Leap Director at Fortemagna Advisors, Founder at

FundEnable, Founder at IAVC
Webinar Series for
Aspiring Women Entrepreneuvurs

Women Entrepreneurship Cell,
Maharashtra State Innovation Society, GoM
&

InFED, IIM Nagpur
Topic 7: Finding Funding
Kind of Funding | Assessing Your Need |
Approaching The Right Funders

Date: Wednesday, 02 March 2022
Time: 4:00pm to 5:00pm IST

aiffes ufadeT 2021-22
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wlagfed U2l

Wﬁﬁd&naﬁ@ﬂm{ﬁawmﬁr&nw
B HIW! §G P Sie H THE AT AU |
PTHH AfediTd e, St BiaRe/flt Hu-l, TRaRY
fqurT a1 fuayg 8 Iodr 8, &) savadarst & ffae 3
dUR U T F, 3% 3gfid Frerl srded (e

F =0 H S 14T 81 39 U9TH & 7R & R

[ T YT STAYG, SMESMETH AR H AR 3R
IS U B Ul I st ufaisparny fira &

? | Teltegfea Ui 3 ugd @ emssirfiud, wadiiua,
SEYHIT Sl $© HUMFT F 1Y AJd HRAHH(TSIRT
TR Smaifrd feu B

Hergua, Tafiua, 3R $9 o F fow 7w § Iy TR
& fyFpIial & T @Y o@f¥ & Aq@ [de™ HdwHa
AR T T B 1 uTaR Rrs, wadHiud, wHshendud iR
ST Tract SRft Hufat & sramar o g Hufar off

3 HHATRG! & T Srded maifeg w7 & o T=iRa
g1 Smsemsud ATgR faftra nfafafen & fore waxfiea

SRIHH BT ATH

SFATS & WY Tad g o8 Tafia eaaris
$IARH oS Ffed fafte WRi & Tadiea sHaral & fog
foRIY PRIGH TR BT AT

TP AT, ATEIHSTH ANTGR 37 Ugd I8 H fiyeft-
el Rgror gl & Areny ¥ fafie geiye fowal w

TS ATAH TR THTITS HTAHH E HIP Uh Rbls
M 1 /T ¢ | SATSSMMETH ANTYR & ATAH IR JHTOT
FTIEH R o= & HRRd SfiemTial & faw ue fireft-get
TG & HIegH ¥ U foh U o R &1 T STAHH WA
YTSTHS HGER 3R I afgd B8 &t & yded o
faRISTe UaT ®d &1 SMESETH TR H Tweliagfed
TIHRMA fIUTT 3 Y 2021-22 & R Fd 316 A
Rreror wrfww (fuerdh) art sitrar ok 91d srfaa
FRHH (@S g feul

71 g ¥ ygd fpu U s UiSh gmTos srieH
TR §-

2021-2022

TSl URIaRT & T Saa9m™ Usied (BMIT001)

60

IR IH VT 3R Ta=IR & o SeT WEd (DBI001)

63

fSforea Tomifar IR |1 fé TATferfea (DMA00T)

62

foriTa M= (FinTech001)

80

T Ude (GMP001)

98

TRETEH Used (OMP001)

65

INF gse HIHH (SMP001)

125

U TeEeE (CSM001)
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(I8 MBA-WP- BTHBISI il & el UASIU Bl STTdT 2AT)

2021-23 31’ 2022-24:

THAIT (2021-23) % UGA o & ANTYR HUH &1
3GUIC 28 ACER, 2021 B §HT| 3T 97 HI NTCIA
IR §-3MRTI 30 3R 31 3fagaR, 2021 B! fowan a7 4T
TR TR & AT SR H & $dt 34 SfIGRT 2fHd gu
Rf

qor H STESHTETH ANTR IuUE URTR@CATSE HUH) Ferd
TP URTE TRIM (TSRS, JOI-A1R s, gor § fRyd
IIM NAGPUR

AR W R
Indian Instivute of Manageménl Nagpur
Hogpur | Pung

1 SMSASTH AR, Y01 $F H afchT M= (S 2022-
24) & o THeT T & Ugd 99 &1 3gdre 13 AT, 2022
! a1 7| 39 99 o7 3NRTTA 3R -3 26 3R
27 AT, 2022 Y a1 41 Y| 3 DI 7T & LT I
Fd 42 Toliagfed gor g § Smaifora wrieH & wnfird gul

LM NAGPUR

G el rovreed varicipons of
MBA Programme for

Working Professional

{ ol 1

INAUGURATION

Satellte Campars Pune Batch 2022-24

|
e of Management




SMETH AFTGR 2015 H ST RITTAT & THT | TAR

TR SMEITETH FS &1 3N § 3R GUH Y 3
BT D) UEA-UGT B3 BT 8 S B, 1Y € Hed- e
Agcaarail 3R STaHTRie IRl BT R B H 3T
S qeraT A BT fra 81 MY URd BI STaRadhdraii o
A 3R dEgIR AT &7 ¥ B HRAT, 3 TWW
AT AFS gIRd H & oy snapiensii 3R aRafadmarsi
%aﬂaﬁa;rm, STESMETA ANTYR F VB0 & FHM T
SR IE B

TS s on, e & 9w, $iR s praRe wfef
T 3O BT BT SUATRHT o WY, IS IATSTH AFTGR fafire
t-<epe ¥febT = TR Uge T B 1 S SETH AR A

TSNS IHRU 71 H 4091 I BRI fhaT| 39 TR,
AR &1 I8 dop TR 7 30T RIS Y SRR 3@ 81l
3R TS FaR A SISy ARTQR &1 fafta Sfor o
MR RIF R B

T3P A Y 2021 H TRIF HI 2591 = faan| fasa gs
URHT & SR, T8 2021 F T SMFIMETH AFTGR &Y fehTT
264t 0| THET g F SESETH TRTGR HY 267 VA W
T | 3P HATAT, faT T8 U 7 STSIATSTH AR D
Tt g emsen # 109 R 3R Y WHRT ff-wpat Joft

H 1391 &I a1 S3eqe A WRIM I AT Ao & WY
TR H 1391 3R Tt TR T H 213 RIH W T
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SIS AR & Gt BT T SHPIGIHD, STHUM R ITN ST & ST & A H IPT Y8HH ¥ 31d 5|

LIECkSHH Tl (MSIMSTH SEHAISIG)

Bl (AT SfEHGTENS), s fifaa
SonfaraT (mTagR fayfaere)
faxT 3R TRgip

SRRCT TR (Y W)

Wl (AMEMETH FTAR), THTHR T
(RerTeTG Jeo ghaRid)

ot fagm SfR g vomeht

URE STaeRT (IATSTTY STaIT
ik, fiea S, (rgangd
TSP FIGIHD HTER 3R
O 14 g
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UHT At

IR HIR

Al (SIS FTAR), THedH Bl (o FeiR), THiE
(S FTTR) e, S, T R )
I 3R TaTeH Ueed SRR SR TS fas

PRI, TH TR AeTReR AR, Wﬁﬁ-@f-ﬂ@w“
TH.UHH | (@Sl fayfasmer), o e e Eéaﬁ?z' )rn=|a
(e Sfaad Bia, Hadmd) Weﬁruau; TqER

fyutg faq SfR = vomett Lw:

22.12.2021

AV TS IH ABT
fafsifen et - quiemiere
Tl (3M3TH STeR); el (3T STelR)
THTEH T (AR THUY. 3T (SMSTTMTE
fayfarmer); et &e fecet), dft.dw | Hiwa Selifaiar
SATRITY BHIcts], HT) (et T fart iR Trgiet
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Tl (SATSIHTSTH SEHSENT), THEY (guHs), diea sl
S ITH (Semsuac) (STEITETH STAR)
TISTHD HTER 3R AT S 3R FrATforen fagm
1Y gd Y

Uiea 8. (@A fooy @), Ty
(Res|) (3TS3MEC HETN)
fyofg fas SfR = vomett

Wl (MM STAR), T
chemgduey fayfaare)
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Bl (ASIMSTH 3ER), P Bl (HMSIMSTH 3ER), P
@) (Srsiidig)
IdTe 3R uREre Use IdTe 3R gREre used

T &R Wgrard
TOIRTE UihaR
Tdl (THSISTS TSTa), S1eh

(TS TS CT-SSTHTH e
U 3R

AT USE LWD: 02.02.2022
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el o1 2021-22

1.

10.

38

urnuTe Y, 31 8% U (2022) | ATSHe ol WI3d:
BRI TSIRferet T8 SiiRuRHd SRR
SRR AIRURM, 60(2), 143-159.

FIPS T, IR 5 T (2021)| Few-Tgacs shacy
st T e R SRS ot T
TioHe: T HTeve HifSuRM Afed| saRe fosma Reg,
24(1), 11.

S gl (2021)] 391 <R A 90 ¢ Tellad deg 32 T
daett, afegd 56, S . 20.

RSTY T, G0, T, 3R U6 T, (2022)] Toidt

ufthferecs wwf 39 3fean: Sinic sthae 3Tk TRieHd
P TS Fexd a4 | TR Asie sHd, 40(2),

283-294.

JSUGH T, OF 3R.F,, 3R At ot (2021)| T
SO 3¢ & IR 317 gl sthac 3 wid
T | TS et e Reg)

JSUTH TH.TY, OF 3R.%., 3R At ft 2021)| T
SO S & RS 31 giidre Sthae 31 ®H
T | v wftfdes U fed|

SFATHETS o, TRIET TH, ATl T, UTe® T T, 3R
QUITITE WY, (2021) | Tieret Hif$ar dee ook BR Wiy
Jid,62, 102648.

SRS Y, TYT T, ATRIST TH, ISR & 3R Abal
ST (2021)) | TR TR Peer T8 disR:
HAUATSNT g hHad | JARNT S 3T ST T8
Squdle|

A-THATEH T, 3R ARRTS TH. (2021)] SIS
et AR ST ST MhRH: Afeeud

e US THiR®d ¢ | TeARMT S 3% el
BAoHe(3MS9IPTH) , 17(4), 1-27.

el T, ) THTY, iR wied df (2021)] 3T 3T

RRifes Se¥faed TS WRifes aeg 31 Aiagd U9 Redw:
T 3ARHT T efifaed | S T hogrR AT T

YR Jeief TR APTGR

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

S} Toftar, I T, ok Ieh SR Ty | Hor=H
T BT B & BITCHT 31t a1 3t SRR

ST Jh” qA-T S Y & farfiea et sife Afve)
SR T S HgFR Tl |

SREYS Y, e Ua, SR ATHal T (2022) | SHRAW
s NoRiaRM | R S i ¢ T8 Saaudc|
et sfiepid (2021) | Tfifterd ey wR T AfsHes
Te3ifEe WwiHg | sHa i fasa Rad @ i)
HeleT T, 3w Ut 3R ARI=T 8.(2022) 1313 8fedt adh
TC T $ARM 31 8 g, FRe, TS Wbl 7138
$feTq Fi ™ FmfRge e sifArgeRE |

fgad) aT$.%, T9I9 T, BR U, STeged TTA, MR U,
ST 3R, 3R A &Y (2022)| FeTEHE AW TS COP26:
IR fEfred Soialoel U8 $WHRM HAoHe Ui 3ih
TiseH 3R & WIegH? T USCIRge RkiaRr U8 ®id
T URM | ZeATEA SHA 3T SHHYA HASHc, 63,

1024561

TSI T, 3R ISV T (2022) | HEI3M a1 <gfaT
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TG o YRd IR ferg=1 o1 STerarg uikac 9 d8d gu
famr

gdc BT UPR: R-Aeifore (3raike)

fasiar (ugan, guRT iR ofiRm): wfa der,

RER G T: YU REBR- 2500 FYY, ORI
TREPR- 1500 FU, HERT RTPR- 1000 T

gde 3 BT ATH: TP INTb S Hiaaiiar- Ria-ger
WRED BT SHAA

faqi®: 26.05.2021
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V. R. INAMDAR & Co.
CHARTERED ACCOUNTANTS

Block No. 502, 5th Floor,
Paul Commercial Complex
Ajni Square, Wardha Road,
Nagpur 440 015

Tel. & Fax: 0712-2249644

INDEPENDENT AUDITORS' REPORT

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial statements of INDIAN INSTITUTE OF MANAGEMENT NAGPUR (“lIMN”)
which comprise the Balance Sheet as at March 31, 2022, and the Income and Expenditure Account for the year then ended
and a summary of significant accounting policies and other explanatory information.

In our opinion and to the best of our information and according to the explanations given to us, the financial statements give a
true and fair view in conformity with the accounting principles generally accepted in India of the state of affairs of IIMN as at
March 31,2022 and its surplus for the year ended on that date.

Basis for Opinion

We conducted our audit of the financial statements in accordance with the Standards on Auditing prescribed by the Institute
of Chartered Accountants of India (“ICAI”). Our responsibilities under those Standards are further described in the Auditor’s
Responsibilities for the Audit of the Financial Statements section of our report. We are independent of IIMN in accordance with
the Code of Ethics issued by the Institute of Chartered Accountants of India (ICAl) and we have fulfilled our other ethical
responsibilities in accordance with these requirements and the ICAlI's Code of Ethics. We believe that the audit evidence
we have obtained is sufficient and appropriate to provide a basis for our audit opinion on the financial statements.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation of these financial statements that give a true and fair view of the financial
position and financial performance of IIMN in accordance with the accounting principles generally accepted in India, including
the applicable Accounting Standards. This responsibility also includes maintenance of adequate accounting records for
safeguarding the assets of IIMN and for preventing and detecting frauds and other irregularities; selection and application of
appropriate accounting policies; making judgments and estimates that are reasonable and prudent; and design,
implementation and maintenance of adequate internal financial controls, that were operating effectively for ensuring the
accuracy and completeness of the accounting records, relevant to the preparation and presentation of the financial statements
that give a true and fair view and are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in
accordance with the Standards on Auditing issued by the Institute of Chartered Accountants of India. Those Standards require
that we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free from material misstatement.
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V. R. INAMDAR & Co.
CHARTERED ACCOUNTANTS

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to IIMN’s preparation of the financial statements that give a true and fair view in order to
design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on whether
IIMN has in place an adequate internal financial controls system over financial reporting and the operating effectiveness of
such controls. An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of
the accounting estimates made by management, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

For V. R. INAMDAR & Co.

Firm Registration No. 1037437W
Chartered Accountants

—h—

CA. Abhay Rajandekar
Partner

Membership No. 043526

UDIN: 22043526A0RZWW9932

Place : NAGPUR
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Separate Audit Report of the Comptroller and Auditor General of
India on the Accounts of the Indian Institute of Management, Nagpur
for the year ended 31% March 2022, '

We have audited the attached Balance Sheet of the Indian Institute of
Management, Nagpur as at 31 March 2022, the Income & Expenditure
Account and Receipt & Payment Account for the year ended .on that date
under Section 19(2) of the Comptroller and Auditor General's (Duties,
Powers and Conditions of Service) Act, 1971 read with section 23 of the
Indian Institute of Management Act, 2017. These financial statements are
the responsibility of the Institute’s management. Our responsibility is to
express an opinion on these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the
Comptroller and Auditor General of .India (CAG) on the accounting
treatment only with regard to classification, conformity with ‘the best
accounting practices, accounting standards and disclosure norms, etc.
Audit observations on financial transactions with regard to compliance
with the Law, Rules and Regulations (Propriety and Regularity) and
efficiency-cum-performance aspects, etc., if any, are reported through
Inspection Reports/CAG's Audit Reports separately. |

3. We have conducted our audit in accordance with auditing standards
generally accepted in India. These standards require that we plan and
perform the audit to obtain reasonable assurance about whether the
financial statements are free from material misstatements. An audit
includes examining, on a test basis, evidences supporting the amounts and
disclosure in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by
management, as well as evaluating the overall presentation of financial
statements. We believe that our audit provides a reasonable basis for our
opinion.

4.  Based on our audit, we report that:

i We have obtained all the information and explanations, which to the
bes: of our knowledge and belief were necessary for the purpose of our

audit.
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ii. The Balance Sheet, Income & Expenditure Account and the Receipt
& Payment Account dealt with by this report have been drawn up in the
format prescribed by the Ministry of Education (Human Resource
Development), Government of India vide Order No 29-4/2012-IFD dated
17 April 2015.

iii. In our opinion, proper books of accounts and other relevant records
have been maintained by the Institute as required under section 23 of
Indian Institute of Management Act 2017 in so far as it appears from our
examination of such books.

iv. We further report that:

A Balance Sheet

A.1,Asset

A.1.1 Current Assets (Schedule 7) - Cash and bank balances with

schedule banks in current account- ¥ nil

Even though the Institute had shown nil balance under the head “Cash and
Bank balances” with schedule banks in current account under current
assets (Schedule 7), the bank reconciliation statement as well as account
statement in respect of current account 002888700000213 maintained
with Yes Bank showed closing balance of ¥47.73 lakh. Audit noticed that
the said amount was Income Tax refund of 243.59 lakh and interest of T
4,14 lakh pertaining to Financial Year 2019-20 and Assessment Year
2020-21.

This resulted in understatement of current assets by ¥47.73 lakh and
overstatement of TDS receivable (Schedule 8) to the extent of ¥43.59 lakh
and understatement of Corpus Fund to the extent of 4.14 lakh
(Schedule-1).
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B. Income and Expenditure
B.1 Expenditure

B.1.1 Depreciation and amortization (Schedule 20) ¥6.47 crore

The Institute charged depreciation amounting to ¥1.04 lakh on certain
small value assets (which are to be depreciated at 100 per cent) under the
head computer and peripherals, even though the value of acquisition of
the said asset was of %0.52 lakh only. This resulted in understatement of
fixed asset and Capital Fund to extent of 20.52 lakh.

C. General Comments

C.1 The Institute had shown the amount of depreciation both as income and
Expenditure in I&E Account which is not as per the approved format.
Moreover, the method of depreciation adopted by the Institute was also not

propetly disclosed in the books of accounts.

C.2 - As per format of financial statements for Central Higher Education
Institutions prescribed by Ministry of Education, grants-in-aid from UGC,
Government of India and State Government to the extent utilized for
capital expenditure should be added to the capital fund in Schedule-1.
Capital expenditure of ¥4991.95 lakh (2168.59 lakh out of Ministry of
Education grant and ¥4823.36 lakh out of HEFA loan) was shown in
Schedule-10 (grants/subsidies) and Schedule-1 (capital fund). However,
additions to fixed assets during the year was shown as Z13331.45 lakh
[(Tangible Assets ¥146.78 lakh {Y13419.53 lakh (total tangible) -
%13272.75 lakh (CWIP deletion during the year)} + CWIP addition
%13162.86 lakh + Intangible Assets ¥21.81 lakh] in Schedule-4 (fixed
assets). The reason for the difference in capital expenditure of ¥8339.50
lakh (Z13331.45 lakh — ¥4991.95 lakh) was not disclosed in the Notes to

the accounts.

C.3 Even though the Institute showed total credit of T136.45 lakh and
28.79 lakh under the heads “Sponsored projects (Schedule 3A)” and
“Sponsored fellowship and scholarships (Schedule 3B)” respectively, only
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6.09 lakh & %24.87 lakh were routed through Receipts and Payments
account. Further, out of 26.09 lakh, 20.93 lakh grants received from
AICTE was misclassified as receipt under receipts against sponsored
fellowship and scholarships. Also, out of ¥24.87 lakh, %6.55 lakh received
for Rajashri Sahu Maharaj Merit Scholarship was misclassified as receipts

against earmarked/endowment funds.

Similarly, the Institute showed total debits of ¥142.28 lakh and %87.04
lakh -under the heads sponsored projects (schedule 3A) and sponsored
fellowship and scholarships (schedule 3B) respectively, nil payment
against sponsored projects/schemes and ¥153.78 lakh payment against
sponsored fellowship and scholarship in the Receipts and Payments
account. Further, even though, the Institute showed debits of ¥ 88.61 lakh
under earmarked fund/designated fund (Schedule 2), Z 12.71 lakh was
shown as paymient against earmarked/endownient fund in the Receipts and

Payments account.

Above mismatches of receipts and payments against the credits and debits

under the respective funds in respect of above heads need to be reconciled.

C.4 The Institute had charged depreciation on building at VNIT campus
on straight line method considering 30 years as its useful life which is in

contrast with other buildings.

Even though, the Institute had followed this method on consistent basis, it

did not disclose it in the notes to accounts (Schedule 25).

C.5 Any interest income accrued in respect of investment of Earmarked
fund/Endowment funds should be credited under respective earmarked
fund/endowment funds itself.

The Institute showed an amount of ¥3.00 crore as opening balance of
Institute Development Fund and %3.41 crore as Student welfare fund
under Schedule-2 (Earmarked/Endowment fund).

However, the Institute did not show interest income earned on the

earmarked funds separately in Schedule-2.
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D.  Grants-in-Aid

Out of total available fund of ¥109.36 crore {%32.17 crore opening
balance as per previous SAR (%11.04 crore as unutilized grants and 321,13
crore as HEFA grants), grants-in-aid received during the year of ¥75.56
crore (%18.57 crore revenue salary, ¥7.48 crore revenue general and
%37.97 crore & %11.54 crore for repayment of HEFA loan instalment and
interest) and Z1.63 crore interest earned on grant}, the Institute utilized an
amount of ¥73.96 crore (%1.69 crore on capital expenditure, ¥22.76 crore
on revenue expenditure and ¥1.28 crore & %48.23 crore on revenue &
capital expenditure respectively from grants-in-aid for HEFA loan
instalment & interest repayment), thus, leaving a balance of ¥35.41 crore
(13.21 crore of capital & revenue grants-in-aid and 222.20 crore of
grants-in-aid for HEFA loan instalment and interest repayment) as unspent
grants-in-aid. :

The Institute had given 0.47 lakh as capital advance as at 31st March
2022. '

Further, the Institute had internal revenue generation amounting to ¥50.15
E.Management letter

Deficiencies which have not been included in the Audit Report have been
brought to the notice of the Indian lnétitute of Management, Nagpur
through a management letter issued separately for remedial/ corrective

action.

v. Subject to our observations in th;: preceding paragraphs, we report that the
Balance Sheet, the Income & Expenditure Account and Receipt &
Payment Account dealt with by this report are in agreement with the
books of accounts.

vi. In our opinion and to the best of our information and according to the
explanations given to us, the said financial statements, read together with
the Accounting Policies and Notes on Accounts, and subject to the
significant matters stated above and other matters mentioned in the
Annexure to this Audit Report, give a true and fair view in conformity

with accounting principles generally accepted in India.
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(@) Inso far as it relates to the Balance Sheet, of the state of affairs of
the Indian Institute of Management, Nagpur, as at 31 March 2022;
and

(b) In so far as it relates to the Income & Expenditure Account, of the

surplus for the year ended on that date.

For and on behalf of the

Comptroller & Auditor Geners! of India

"
Director General of Audit(C)
Place: Mumbai

Date: 31.10.2022
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Annexure

1 | Adequacy of Internal Audit System

Internal audit was conducted by Chartered Accountant’s firm during the year
2021-22. However, internal audit was not conducted by the Ministry of
Education.

The Institute has neither established internal audit wing nor prepared internal

audit manual.

2 | Adequacy of Internal Control System

Internal control system of the Institute is not adequate considering its size. The

following deficiencies were pointed out:

s Non-inclusion of cash balance with YES Bank in its accounts.

e Parking of transactions under suspense head.

¢ Non-reconciliation of figures of sponsored project and sponsored
fellowship and scholarship funds with Receipts & Payments account.

3 | Physical verification of Assets

Physical verification of assets has been conducted by the Institute during the

year.

4 System of Physical verification of Inventory

Physical verification of stores and stock has been conducted by the Institute.

5 | Regularity in payment of statutory dues.

The Institute is regular in payment of statutory dues.

A ) WA

Director General of Audit (Central)
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B MBS (2021-23 BT §9)

B NEIEd (2021-23 BT 99)
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THUAHITH BHEJM (3EATSUAT BTEg)

R A SRRk
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